PUBLICATION DIVISION

Sl | Details of the post Recruitment Rules
1. | Name Of Post Head, Publication Division
2. | No. of Post One (01)
3. | Classificatior Group ‘A’
4. | Scale of Pa 3740(-67000 Grade Pay 87*
5. | Whether Selection Post or Non-selectjdNot Applicable
Post
6. | Whether benefits of added years of serviééot Applicable
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972.
7. | Age limit for direct recruits Not Exceeding 50 years
8. | Educational and other qualificatiorquired | Essential
for direct recruits 1. Master's Degree from a recognized University
OR
Degree in Printing Technology or Degree from a recognjzed
university in any stream with three years diploma in Rrqti
Technology.

2. i) Professionals having 15 years of experience in lpobkishing
including production or editing or supervising distributiorda
sales of all kinds of books, textbooks, monographs andtsepo
in a senior management level in Govt./Semi Govt. or| an
autonomous publishing and printing establishment.

i) Out of total 15 years experience, the candidates shoulddtave
least 10 years of working experience in the Grade Pay of
6600/- or five years in the Grade Pay of 7600/-

3. i) Knowledge of advanced book production processes.

OR

i) Conversant with pre-press, press, post-press papeurgroent

process for publications.
OR

iii) Knowledge of editing and use of graphic softwares asd i

applications in book production process.
OR

iv) Knowledge of sales promotion and material managemaedt
inventory control related to publications.

Desirable :

1. Master degree in Mass Communication or Printing Technology or
two years management course in marketing or business
administration.

2. In depth knowledge of managing publication and produgtion
activities through advanced information and communication
technologies (ICT) and have the capability of managing e larg
network of distribution outlets.

9. | Whether age and educational qualificatiorsge : No
prescribed for direct recruits will apply in
the case of promotes Educational Qualification : Yes
10. | Period of probation, if any 02 Years for Direct Réonant
11. | Method of recruitment whether by dirgecRecruitment will be made on deputation/tenure basis foriagef 3
recruitment or by promotion or byyears extendable upto 5 years.
deputation transfer & percentage |of
vacancies to be filled by various methods
12 | In case of recruitment by promotionNot Applicable
deputation, grades from which promotign/
deputation to be made
13 | If a departmental Promotion Committeds per NCERT regulation.

exists, what is the composition?

* Post is to be upgraded from grade pay of Rs.7800Rs.8700/- It needs the approval of MHRD.
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Sl. | Details of the pos Recruitment Rule
1. | Name Of Post Chief Production Officer
2. | No. of Post One (01)
3. | Classification Group ‘A’
4. | Scale of Pay 15600-39100 Grade Pay 7600
5. | Whether Selection Post or N | Not Applicable
selection Post
6. | Whether benefits of added years |dfiot Applicable
service admissible under Rule 30 |of
the Central Civil Services (Pension)
Rules, 1972.
7. | Age limit for direct recruit: Not Exceeding 50 yee
8. | Educational and other qualificatiorEssential for Direct Recruitment :
required for direct recruits

1) Graduate Degree in Printing Technology from a recognized
University.

2) At least 10 yrs experience in Print Production ofthigoks,
general publications, journals etc. in reputed publishingiRgnt
organization.

3) Working knowledge regarding cover design, lay-outpepa
blocks and all aspects of printing technology.

4) Familiarity in computer based printing processes.

Educational Qualification for Departmental Candidates:

The essential qualifications prescribed for direct recraitt will be

relaxed up to 2017 as per the details given below:

1. Bachelor in any subject with three years Diploma imtRrg
Technology.

2. At least 15 years experience in Printing Production| of
textbooks, general publications, journals etc. in reputed
publishing/Printing organization.

3. Successful completion of appropriate training programme
from a recognized University/Institute in printing teclowy,
as decided by the Council from time to time

9. | Whether age and educationahge: No
qualifications prescribed for direct
recruits will apply in the case ofEducational Qualification : As mentioned in Clause 8
promotes
10. | Perod of probation, if an 02 Years for Direct Recruitme
11. | Method of recruitment whether byBy Direct Recruitment
direct recruitment or by promotion or
by deputation transfer & percentage|of
vacancies to be filled by various
methods.
12 | In case of rewitment by promotion| Not Applicable
deputation, grades from whigh
promotion/ deputation to be made
13 | If a departmental Promotic| Not Applicable
Committee  exists, what is the

composition?




oks,

as

Sl Details of the post Recruitment Rules

1. Name Of Po Prcduction Officer

2. No. of Pos Four (04

3. Classification Group ‘A’

4, Scale of Pay 15600-39100 Grade Pay 6600

5. Whether Selection Post or NonNon Selection
selection Post

6. Whether benefits of added years| dflot Applicable
service admissible under Rule 30
of the Central Civil Services
(Pension) Rules, 1972.

7. Age limit for direct recruits Not Exceeding 40 years

8. Educational and other qualificationDirect Recruitment
required for direct recruits Essential :

1) Degree in Printing Technology from a recognized Unitsersi

2) At least 08 yrs experience in Print Production of textbo
general publications, journals etc. in reputed publishingiRg
organization.

3) Working knowledge regarding cover design, lay-out, pgper,
blocks and all aspects of printing technology.

4) Familiarity in computer based printing processes.

9. Whether age and educationalAge No
qualifications prescribed for direct
recruits will apply in the case aofEducational Qualification :
promotes 1. Bachelor in any subject with three years Diploma in Brin

Technology (For the candidate who do not posses B.Tech
Degree in Printing Technology).

2. Employees of the Council not having the requisite
gualification as required for Direct Recruitment willvieato
undergo appropriate training programme successfully,
decided by the Council from time to time.

3. Other conditions for direct recruitment will be applicable.

10. Period of probation, if ar 2 Years for direct recruitmer

11. Method of recruitment whether k| 1. 50% direct recruitmer
direct recruitment or by promotion
or by deputation transfer & 2.50% by promotion
percentage of vacancies to pe
filled by various methods.

12 In case of recruitment k| Promotion through selection on the basis of merit fromragst the
promotion/  deputation, gradesAssistant Production Officers having not less than 5 yeardae
from which promotion/ deputation service as Assistant Production Officer in the Counailing which
to be made by direct recruitment.

13 If a departmental Promotic| As per NCERT ‘s Regulatio
Committee exists, what is the

composition?
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Sl | Details of the post Recruitment Rules

1. Name Of Pos Assistant Production Offic

2. No. of Pos Seven (07

3. Classification Group ‘A’

4. Scale of Pay 15600-39100 Grade Pay 5400

5. Whether Selection Post or Non-selectjodon Selection
Post

6. | Whether benefits of added years of ser| Not Applicable
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972.

7. Age limit for direct recruit Not Exceeding 35 yee

8. Educational and other qualificatiorFor Direct Recruitment
required for direct recruits Essential :

1) Degree in Printing Technology from a recognized Usitxer

2) At least 05 years experience in Print Production of tekth
general publications, journals etc., in a reputed publigh
printing organization.

3) Working knowledge regarding cover design, day; paper,
blocks and all aspects of printing technology.

4) Familiarity in computer based printing processes.

9. Whether age and educatior| Age : No
qualifications prescribed for direct recruijts
will apply in the case of promotes Educational Qualification :

1. Bachelor in any subject with three years Diploma
Printing Technology (For the candidate who do not posses
B.Tech Degree in Printing Technology).

2. Employees of the Council not having the requisite
qualification as required for Direct Recruitment will ka
to undergo appropriate training programme successf
as decided by the Council from time to time.

3. Other conditions for direct recruitment will be applicable.

10. | Period of probation, if any 2 Years for direct retoneints

11. | Method of recruitment whether by direct 1. 50% direct recruitment
recruitment or by promotion or by
deputation transfer & percentage |of 2. 50% by promotion
vacancies to be filled by various methods.

12 In case of recruitment by promotionBy promotion through selection on the basis of merit from aisio
deputation, grades from which promotignthe Production Assistant having not less than 8 yearsaregeitvice
deputation to be made in the council.

13 | If a departmental Promotion Committ| As per NCERT’s Regation

exists, what is the composition?
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Sl. | Details of the post Recruitment Rules
1. Name of Post Production Assistant
2. No. of Post Eleven (11)
3. Classificatior Group ‘B’
4. Scale of Pa 930(-34800 Grade Pay 42
5. Whether Selection Post or Non-selectjddot Applicable
Post
6. Whether benefits of added years of servidéot Applicable
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972.
7. Age limit for direct recruits Not Exceeding 30 y&ear
8. Educational and other qualificati(| Essentia
required for direct recruits 1) Degree in Printing Technology from a recognized Unitersi
2) Atleast 01 year experience.
3) Working knowledge regarding cover design, lay-out, p
production and all aspects of printing technology.
4) Familiarity in computer based printing processes.
9. Whether age and educationdlot Applicable
gualifications prescribed for direct recruits
will apply in the case of promotes
10. Period of probation, if ar 2 Years for direct recruitmer
11. | Method of recruitment whether by direct00% direct recruitment
recruitment or by promotion or by
deputation transfer & percentage |of
vacancies to be filled by various methods.
12 | In case of recruitment by promotic| Not Applicable
deputation, grades from which promotign/
deputation to be made
13 If a departmental Promotion Committ| Not Applicable

exists, what is the composition?




Sl. | Details of the post Recruitment Rules
1. | Name Of Po Chief Editol
2. | No. of Pos One (01
3. | Classification Group ‘A’
4. | Scale of Pay 15600-39100 Grade pay Rs. 7600/-*
5. | Whether Selection Post or Non-selectjoNot Applicable
Post
6. | Whether benefits of added years |dflot Applicable
service admissible under Rule 30 of the
Central Civil Services (Pension) Rules,
1972.
7. | Age limit for direct recruits Not Exceeding 50 years
8. | Educational and other qualificatiorEssential :
required for direct recruits 1) A post graduate degree from a recognized University.

2) Post Graduate Diploma in Book Publishing (Editing)

3) Minimum 10 years experience in compiling, editing, planning
and supervising of publications especially school textbopks,
monographs & reports in organization in responsible dgpac

4) Knowledge of books Production techniques, modern process of
printing, typography and should be proficient in English.

Desirable:

1) Working Knowledge of Computer & publication related
softwares

9. | Whether age and educationahge : No
qualifications prescribed for direct
recruits will apply in the case ofEducational Qualification : Yes
promotes
10. | Period of probation, if any 2Years for direct recruittaen
11. | Method of recruitment whether by dire| Direct Recruitmer
recruitment or by promotion or by
deputation transfer & percentage |of
vacancies to be filed by various
methods.
12 | In case of recruitment by promotionNot Applicable
deputation, grades  from  whigh
promotion/ deputation to be made
13 | If a departmental Promotion Committe&lot Applicable
exists, what is the composition?

* Post is to e upgradied from gradie pey off Rs G68@Rs.7600/and age from 40 to 50 yeatsnéet=tietapmppab\ai! of

MHRD.



Sl. | Details of the post Recruitment Rules

1. | Name Of Post Editor

2. | No. of Post Eight (08)

3. | Classificatiol Group ‘A’

4. | Scide of Pa 1560(-39100 Grade Pay 66

5. | Whether Selection Post or NonNon Selection
selection Post

6. | Whether benefits of added years |dfiot Applicable
service admissible under Rule 30 |of
the Central Civil Services (Pensioh)

Rules, 1972.

7. | Age limit for direct recruits Not Exceeding 40 years

8. | Educational and other qualificationDirect Recruitment
required for direct recruits 1) A Post Graduate degree from a recognized University.

2) Post Graduate Diploma in Book Publishing (Editing)

3) At least 8 years experience in editing, Producing-prenrand
supervising publications especially school textbooks, monogr|
and reports in a responsible capacity.

4) Knowledge of books Production techniques, modern prooés
printing, typography and should be proficient in Englihdi/Urdu

Desirable:

1) Working Knowledge of Computer & publication related saitsv

9. | Whether age and educationalAge No
qualifications prescribed for direct
recruits will apply in the case ofEducational Qualification : Yes
promotes

10. | Period of probation, if any 2 Years for direct recruittmen

11. | Method of recruitment whether by 1. 50% by direct recruitment.
direct recruitment or by promotion ¢r
by deputation transfer & percentage|of 2. 50% by promotion
vacancies to be filled by various
methods.

12 | In case of recruitment by promotionPromotion through selection on the basis of merit from @stothe
deputation, grades from whighAssistant Editors in the language concerned having not laasbtlyears
promotion/ deputation to be made | regular service as Assistant Editor in the Councilinigiwhich by direct

recruitment

13 | If a departmental PromotignAs per NCERT’s Regulation
Committee  exists, what is the
composition?
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Details ofthe post

Recruitment Rules

Name Of Post

Assistant Editor

No. of Post 10 (Ten)
Classificatior Group ‘A’
Scale of Pa 1560(-39100 Grade Pay 54

SR ESINIT:

Whether Selection Post or No
selection Post

nNon Selection

6. | Whether benefits of added yearBlot Applicable
of service admissible under
Rule 30 of the Central Civi
Services (Pension) Rules, 1972,

7. | Age limit for direct recruits Not Exceeding 35 years

8. | Educational and other For Direct Recruitresatit
qualification required for direct 1) A degree from a recognized University.
recruits 2) Post Graduate Diploma in Book Publishing (Editing)

3) At least 5 years experience in editing, Producing-planaimd) supervising
publications especially school textbooks, monographs and sepora
responsible capacity.

4) Knowledge of books Production techniques, modern process mrfinting,
typography and should be proficient in English/Hindi/Urdu

Desirable:

1) Working Knowledge of Computer & publication relatedwafe

9. | Whether age and edttional | Age : N
qualifications  prescribed for
direct recruits will apply in the
case of promotes Educational Qualification : Yes

10. | Period of probation, if any 2 Years for direct recraitts

11. | Method of recruitment whether 1. 50% by direct recruitment
by direct recruitment or by
promotion or by deputation 2. 50% by promotion
transfer & percentage of
vacancies to be filled by various
methods.

12 | In case of recruitment byBy promotion on the basis of seniority subject to rejectibthe unfit from
promotion/ deputation, gradesamongst Editorial Assistant in the language concerned having ssotHan 8
from which promotion/| yrs. Regular service as Editorial Assistant in the cibunc
deputation to be made

13 | If a departmetal Promotion| As per NCERT’s Regulatic

Committee exists, what is the

composition?




Sl | Details of the post Recruitment Rules

1. Name Of Post Editorial Assistant

2. No. of Post Eight (8)

3. Classificatiol Group ‘B’

4, Scale of Pa 930(-34800+ Grde Pay 420

5. Whether Selection Post or NonNon Selection
selection Post

6. Whether benefits of added years| dflot Applicable
service admissible under Rule 30|of
the Central Civil Services (Pensiop)

Rules, 1972.

7. Age limit for direct recruits Not Exceeding 30 years

8. Educational and other qualificatiorEssential for Direct and Departmental Promotion
required for direct recruits 1) A degree from a recognized University.

2) Atleast 3 years experience in editing, Produgilagning and
supervising publications especially school textbooks, mapigr and
reports in a responsible capacity

3) Knowledge of books Production techniques, modern pratess
printing, typography and should be proficient in English/Hindi/Urdu

Desirable:

1) Working Knowledge of Computer & publication relateftware

9. Whether age and educationahge No
qualifications prescribed for dire¢t Educational Qualification : Yes
recruits will apply in the case of
promotes

10. | Period of probation, if any 2 years for direct reorent.

11. | Method of recruitment whether byl. 50% by direct recruitment
direct recruitment or by promotion
or by deputation transfer & 2. 50% by promotion .
percentage of vacancies to be filled
by various methods.

12 In case of recruitment By50% of the posts will filled through selection amongstpiyees of the
promotion/ deputation, grades fronCouncil having 6 years experience as Senior Proof Reader.
which promotion/ deputation to he
made

13 If a departmental PromotignAs per NCERT’s Regulation
Committee exists, what is the
composition?




Sl. | Details of the post Recruitment Rules
1. Name Of Post Sr. Proof Reader
2. No. of Post Two (2) + 2*
3. Classificatiol Group ‘C’
4. Scale of Pa 520(-20200 Grade Pay 28
5. Whether Selection Post or Non-selectjoNon Selection

Post
6. Whether benefits of added years of seryi¢éot Applicable

admissible under Rule 30 of the Central

Civil Services (Pension) Rules, 1972.
7. Age limit for direct recruits Not Exceeding 28 years
8. Educational and other qualificati(| Essential

required for direct recruits 1. Graduate with English/Hindi/Urdu.

2. At least 2 years experience of working in a Printngublishing
organization as Copy Holder/Proof Reader.

3. Knowledge of Typography.

Desirable:

1. Working Knowledge of Computer.

9. Whether age and educationalAge : No

qualifications prescribed for direct recruft€ducational Qualification: Yes
will apply in the case of promotes
10. | Period of probation, if any 2 Years for direct recraitts
11. | Method of recruitment whether by dire| 50% by direct recruitme
recruitment or by promotion or by50% by promotion
deputation transfer & percentage |of
vacancies to be filled by various methods.

12 In case of recruitment by promotign/By promotion through selection on the basis of merit from amongst
deputation, grades from which promotignthe proof Readers having not less than 5 years serviceais Pr
deputation to be made Reader in the Council failing which by direct recruitment.

13 If a departmental Promotion Committeés per NCERT'’s Regulation

exists, what is the composition?

* The fiour post of Copy HolderJaR®20200 Grade Pay 1900) is abolished. Two posts of Copy Holder desam nmenggdi
with Proof Reader (52020200 Grade Pay 2400) and two with Senior Proof Reader {B2200 Grade Pay 2800). It needs
the approval of MHRD.
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Sl. | Details of the pos Recruitment Rule
1. Name Of Po Proof Reade
2. No. of Post Six (6) + 2*
3. Classification Group ‘C’
4, Scale of Pay 5200-20200 Grade Pay 2400
5. Whether Selection Post or NonhNot Applicable
selection Post
6. Whether benefits of added years |dfiot Applicable
service admissible under Rule 30 of the
Central Civil Services (Pension) Rules,
1972.
7. Age limit for direct recruits Not Exceeding 27 years
8. Educational and other qualificati(| Essential
required for direct recruits 1. Graduate with English/Hindi/Urdu.

2. At least 1 year experience of working in a PrintingPaiblishing
organization as Copy Holder/Proof Reader.

3. Knowledge of Typography.

Desirable:

1. Working Knowledge of Computer.

9. Whether age and  educatiol| Not Applicable
qualifications prescribed for dire¢
recruits will apply in the case of
promotes

—

10. | Period of probation, if any 2 Years for direct retoneints

11. | Method of recruitment whether kyNot Applicable
direct recruitment or by promotion or.
by deputation transfer & percentage |of
vacancies to be filled by variod
methods.

=

n

12 | In caseof recruitment by promotior| Not Applicable
deputation, grades from  whigh
promotion/ deputation to be made

13 | If a departmental Promotion Committ| As per NCERT'’s Regulatic
exists, what is the composition?

* The four post of Copy Holder&RBR0200 GealdeFeay1B00))issahindistieel]. Tivoopostssod iComyyHbddide rhaeerveeyedd
with Proof Reader (52020200 Grade Pay 2400) and two with Senior Proof Reader {(B2200 Grade Pay 2800). It needs
the approval of MHRD.
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Sl | Details of the post Recruitment Rules
1. Name Of Po: Copy Holde*
2. No. of Pos Four (04
3. Classification Group ‘C’
4, Scale of Pay 5200-20200 Grade Pay 1900
5. Whether Selection Post or Non-selection Ppst  Not Aablée
6. Whether benefits of added years of seryi¢éot Applicable
admissible under Rule 30 of the Central Civil
Services (Pension) Rules, 1972.
7. Age limit for direct recruits Not Exceeding 27 years
8. Educational and other qualification requil| Essential
for direct recruits 1. Graduate with English/Hindi as one of the subject.
2. Knowledge of Typography.
3. At least one year experience of working in a printing
publishing organisation.
Desirable:
1. Working Knowledge of Computer
2. ITI Certificate in Proof Reading.
9. Whether age and educational quaations| Not Applicable
prescribed for direct recruits will apply in the
case of promotes
10. | Period of probation, if any 2 Years for direct retongints
11. | Method of recruitment whether by dirgct
recruitment or by promotion or by deputatipri00% direct recruitment.
transfer & percentage of vacancies to be filled
by various methods.
12 | In case of recruitment by promotic| Not Applicable
deputation, grades from which promotign/
deputation to be made
13 | If a departmental Promotion Committ| Not Applicable

exists, what is the composition?

* The flour post of Copy HolderJaRBR0200 Grade Pay 1900) is abolished. Two posts of Copy Holderbeen merged

or

with Proof Reader (52620200 Grade Pay 2400) and two with Senior Proof Reader (82000 Grade Ba3808)0)t feeeisds
the approval of MHRD.
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Sl | Details of the pos Recruitment Rule
1. | Name Of Post Chief Business Manager
2. | No. of Post One (01)
3. | Classification Group ‘A’
4. | Scale of Pay 15600-39100 Grade Pay Rs.7600/-*
5. | Whether Seleion Post o1| Not Applicable
Non-selection Post
6. | Whether benefits of addedNot Applicable
years of service admissible
under Rule 30 of the Central
Civil Services (Pension) Rules,
1972.
7. | Age limit for direct recruits Not Exceeding 50 years.
8. | Educational and otherEssential:
qualification required for direct 1. A Graduate Degree from a recognized University.
recruits 2. Two vyears Post Graduate Degree/Diploma in Business
Administration/Marketing Management/Sales & Marketing Mgamaent.
3. Having atleast 10 years Experience in Sales and Sabesoffon in a
large publishing Organization.
Desirable:
1. Working Knowledge of Computer
9. | Whether age and educationahge : No
qualifications prescribed for
direct recruits will apply in the Educational Qualification : Yes
case of promotes
10. | Period of probation, if ar 2 Years for direct recruitmer
11. | Method of recruitment wheth/| By Direct Recruitmer
by direct recruitment or b
promotion or by deputation
transfer & percentage of
vacancies to be filled by
various methods.
12 | In case of recruitment byNot Applicable
promotion/ deputation, grades
from which promotion
deputation to be made
13 | If a departmental PromotignAs per NCERT Regulations
Committee exists, what is the
composition?

* Post is tobe upgraded from grade pay of Rs.660@/Rs.7600/and age from 40 to 50 yeark.néetzxile thppppabofl of

MHRD.
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Sl. | Details of the post Recruitment Rules

1. | Name Of Post Business Manager

2. | No. of Post Five (05)

3. | Classificatiot Group ‘A’

4. | Scale of Pa 1560(-39100 Grade Pay 66

5. | Whether Selection Post or NonNon Selection
selection Post

6. | Whether benefits of added years | Not Applicable
service admissible under Rule 30 |of
the Central Civil Services (Pension)

Rules, 1972.

7. | Age limit for direct recruits Not Exceeding 40 years.

8. | Educational and other qualificatiorBoth for Direct and Promotion.
required for direct recruits Essential:

1. Degree from a recognized University.

2. Two years Post Graduate Degree/Diploma in Sales/ édlagf Business
Administration

3. Having at least 08 years experience in SalesSates Promotion in a larg
publishing organization.

Desirable:

1. Working Knowledge of computer.

9. | Whether age and educatiol| Age : r
qualifications prescribed for direct
recruits will apply in the case ofEducational Qualification : Yes
promotees

10. | Period of probation, if any 2 Years for direct recraitis

11. | Method of recruitment whether byl. 50% by direct recruitment
direct recruitment or by promotion or
by deputation transfer & percentage2. 50% by promotion
of vacancies to be filled by variods
methods.

12 | In case of recruitment by promotionPromotion through selection on the basis or merit from amond\sbistant
deputation, grades from whichBusiness Manager having 5 years regular service asstAssiBusines
promotion/ deputation to be made | Manager in the council failing which by direct recruitment.

13 | If a departmental PromotignAs per NCERT's Regulations
Committee exists, what is the

composition?
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Details of the pos

Recruitment Rule

1. | Name Of Po: Assistant Business Manau

2. | No. of Post Four (04)

3. | Classification Group ‘A’

4. | Scale of Pay 15600-39100 Grade Pay 5400

5. | Whether Selection Post or Non-selection Pogt Non Satecti

6. | Whether benefits of added years of seryitéot Applicable
admissible under Rule 30 of the Central Civil
Services (Pension) Rules, 1972.

7. | Age limit for direct recruit Not Exceeding 35 yea

8. | Educational and other qudcation required fo| Both for direct and Promotic
direct recruits Essential:

1. Degree from a recognized University.
2. Two years Post Graduate Degree/Diploma in Salegke¥ag/
Business Administration
3. Having at least 05 years experience in Sales and Bade®tion in
a large publishing organization.
Desirable:
1. Working Knowledge of computer

9. | Whether age and educational qualificatiprge No
prescribed for direct recruits will apply in the
case of promotes

Educational Qualification : Yes

10. | Period of probation, if any 2 Years for direct réganents

11. | Method of recruitment whether by dire 1. 50% by direct recruitmen
recruitment or by promotion or by deputatipn
transfer & percentage of vacancies to be filed 2. 50% by promotion
by various methods.

12 | In case of recruitment by promotic| By promotion on the basis of seniority subject to rejectiofif from
deputation, grades from which promotignamong the Marketing Executives having not less than &ydaegular
deputation to be made service as Marketing Executive in the Council.

13 | If a departmental Promotion Committee existds per NCERT Regulation

what is the composition?
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Sl | Details of the pos Recruitment Rule
1. Name Of fos! Marketing Executiv
2. No. of Post Eight (08)
3. Classification Group ‘B’
4. Scale of Pay 9300-34800+ Grade Pay 4200
5. Whether Selection Post or Non-selectjoNot Applicable
Post
6. Whether benefits of added years of servidéot Applicable
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972.
7. Age limit for direct recruits Not Exceeding 30 years
8. Educational and other qualification requineEssential:
for direct recruits 1. Degree from a recognized University.
2. Having at least 03 years experience in Sales ands
promotion in a large publishing organization.
Desirable:
1. Working Knowledge of computer
9. Whether age and educational qualificatioridot applicable
prescribed for direct recruits will apply in the
case of promotes
10. | Period of probation, if any 2 years for direct reaonaibt.
11. | Method of recruitment whether by dire| 100% Direct recritment
recruitment or by promotion or by deputatipn
transfer & percentage of vacancies to |be
filled by various methods.
12 In case of recruitment by promotionNot Applicable
deputation, grades from which promotign/
deputation to be made
13 If a departmental Promotion Committe&lot Applicable

exists, what is the composition?
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Sl Details of the post RecrutmenttRuléss

1. Name Of Po Art Officer

2. No. of Pos One (01

3. Classification Group ‘A’

4, Scale of Pay 15600-39100 Grade Pay 6600

5. Whether Selection Post or NonNon Selection
selection Post

6. Whether benefits of added years| dflot Applicable
service admissible under Rule 30 |of
the Central Civil Services (Pension)

Rules, 1972.

7. Age limit for direct recruits Not Exceeding 40 years

8. Educational and other qualificatiorEssential:
required for direct recruits 1. Degree in Bachelor of Fine Art with specialization in Apgl

Art (Commercial Art) from a recognized Institution.

2. At least 8 years experience in the preparatidsiaafk and white|
and colour illustrations, cover-designs, layout work efc| o
books and periodicals in a publishing house of repute.

Desirable:

1. Knowledge of printing techniques.

2. Knowledge of photography and its application to designing.

3. Working Knowledge of computer and its software |for
designing.

9. Whether age and educationahge : No
qualifications prescribed for direct
recruits will apply in the case of
promotes Educational Qualification : Yes

10. Period of probation, if ar 2 Years for direct recruitmer

11. Method of recruitment whether byl00% by promotion
direct recruitment or by promotion
or by deputation transfer &
percentage of vacancies to be filled
by various methods.

12 In case of recruitment byPromotion through selection from amongst the Senior Artists
promotion/ deputation, grades frophaving not less than 5 years regular service in the Gloasd
which promotion/ deputation to BeSenior Artists failing which by direct Recruitment.
made

13 If a departmental Promotic| As per NCERT'’s Regulatiol
Committee exists, what is the

composition?
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Sl. | Details of the post Recruitment Rules

1. Name Of Po Artist Grade|

2. No. of Pos Two (02

3. Classification Group ‘A’

4. Scale of Pay 15600-39100+ Grade Pay Rs. 5400

5. Whether Selection Post or NonNon Selection
selection Post

6. Whether benefits of added years| dfiot Applicable
service admissible under Rule 30|of
the Central Civil Services (Pensiop)

Rules, 1972.

7. Age limit for direct recruits Not Exceeding 35 years,

8. Educational and other qualificationDirect Recnuilment
required for direct recruits 1. Degree in Bachelor of Fine Art with specialization in Apgl Art

(Commercial Art) from a recognized Institution.

2. At least 05 years experience in the preparation of black ane&
and colour illustrations, cover-designs, layout work etc. okb@and
periodicals in a publishing house of repute.

Desirable:

1. Knowledge of printing techniques.

2. Knowledge of photography and its application to designing

3. Working Knowledge of computer and its software faigieng.

9. Whether age ar educationa| Age: No
qualifications prescribed for directEducational Qualification : Yes
recruits will apply in the case of
promotes

10. | Period of probation, if any 2 Years for direct recruiitae

11. | Method of recrument whether b 1. 50% by direct recruitmer
direct recruitment or by promotion
or by deputation transfer & 2. 50% by promotion
percentage of vacancies to be filled
by various methods.

12 |In case of recruitment k| By promotion through selection on the basis or merit from amahg
promotion/ deputation, grades fromArtist Grade —IlI having not less than 8 years regulavicerin that
which promotion/ deputation to hecapacity in the Council.
made

13 If a departmental PromotignAs per NCERT regulation
Committee exists, what is the
composition?
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S.No.

Details of the Post

Recruitment Rules

Lo

Name Of Po:

Artist Gr-ll

No. of Post

02 (two)

Classification

Group ‘B’ (Non-Gazetted)

Scale of Pa

Rs. 930-34800 + Grade Pay 42

o Wi

Whether Selction Post ol
Non-selection Post

Non Selectio

o

Whether benefits of addedNot Applicable
years of service admissible

under Rule 30 of the Central
Civil  Services (Pension
Rules, 1972.

Age limit for direct recruits

Not exceeding 30 years.

Educational and other
qualification  required for
direct recruits

Essential:

1. Degree in Bachelor of Fine Art with specializatiorpplied Art
(Commercial Art) from a recognized Institution.

2. Atleast 03 years experience in Commercial Art in tepgration of
black and white and colour illustrations, cover Designsagtbooks and
periodicals in a Publishing house of repute.

Desirable:

1. Knowledge of printing techniques.

2. Knowledge of photography and its application to desggnin

3. Working Knowledge of computer and its software for desggn

Whether age and education
gualifications prescribed for
direct recruits will apply in
the case of promotes

alge

No

Educational Qualification :
10+2 with 3 years Diploma in Applied Arts (Commercial )Arbther
conditions of direct recruitment will be applicable as\ab

10.

Period of probation, if any

2 Years for direct recruitrment

11.

Method of  recruitment,
whether by direct recruitment
or by promotion or by
deputation and percentage [0
the posts to be filled b
various methods.

1. 50% by direct recruitment
2. 50% by promotion

12.

In case of recruitment t
promotion/
grades from which
promotion/ deputation to be
made

deputation|, Artist Grade —Ill having not less than 6 years regudavise in that capacity

By promotion through selection on basis or merit from amongst t

in the Council.

13.

If a departmental Promotic
Committee exists, what is the
composition?

As per NCERT Regulatic
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Sl. | Details of the past Recruitment Rules
1. Name Of Po: Artist GradellI
2. No. of Pos One (01
3. Classification Group ‘C’
4. Scale of Pay 5200-20,200+ Grade Pay 2800
5. Whether Selection Post or NonNot Applicable
selection Post
6. Whether benefits of added years| dfiot Applicable
service admissible under Rule 30 |of
the Central Civil Services (Pension)
Rules, 1972.
7. Age limit for direct recruits Not Exceeding 27 years,
8. Educational and other qualificatiorEssential:
required for direct recruits 1. Degree in Bachelor of Fine Art with specialization Applied Art
(Commercial Art) from a recognized Institution with twceay
experience.
OR
10+2 with three years diploma in Applied Art (Commeréirt) from
a recognized institution with 03 years experience.

2. Experience in the preparation of black and white anduc
illustrations, cover-designs, layout work etc. of books pedodicals
in a publishing house of repute.

Desirable:

1. Knowledge of printing techniques.

2. Knowledge of photography and its application to designing.

3. Working Knowledge of computer and its software fa@igl@ing.

9. Whether age and educationdNot Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotes
10. | Period of probation, ifny 2 Years for direct recruitmer
11. | Method of recruitment whether bhyl00% direct recruitment
direct recruitment or by promotion
or by deputation transfer &
percentage of vacancies to be filled
by various methods.
12 In case of recruitment RyNot Applicable
promotion/ deputation, grades from
which promotion/ deputation to be
made
13 If a departmental PromotignAs per NCERT regulation
Committee exists, what is the
composition?
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MINISTIRIAL

Y

re

S.No. Details of the post Recruitment Rules
1. Name of Posts Multi Tasking Staff
2. No. of Posts 612
3. Classification Group ‘C’ Non-Gazetted
4. Scale of Pay PB-1 of Rs5200+20200+GP Rs. 1800/-.
5. Whether Selection post or non selection Post Not Applicable
6. Whether benefit of added years of service admissibl{ Not Applicable
under 30 of CCS (Pension Rules). 1972
7. Age limit for direct recruits Not exceeding 27 years
8. Educational and other qualifications required for dire 12" or equivalent pass
recruits OR
Matriculation with ITI in the relevant subject ma
be prescribed as the minimum qualification whe
technical duties are considered necessary
9. Whether age and educational qualifications for direc] Not Applicable
recruits will apply to promote
10. Period of probation, if any 2 Years
11. Method of recruitment whether by direct recruitment| 100% Direct Recruitment.
by promotion or by deputation transfer & percentage
vacancies to be filled by various methods
12. In case of recruitment by promotion/deputation/trans Not applicabl
grade which promotion/deputation/transfer to be ma
13. If a DPC exists, what is the composition Not applicable
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S.No.

Details of the post

Recruitment Rules

1. Name of Posts Lower Division Clerk
2. No. of Posts 173
3. Classification Central Civil Service (Group ‘C’ Non-Gazetted)
Ministerial
4. Scale of Pay PB-1 of Rs5200+20200+GP Rs. 1900/-.
5. Whether Selection post or non selection Pog Non- Selectiion
6. Whether benefit of added years of service | Not Applicable
admissible under 30 of CCS (Pension Rules
1972
7. Age limit for direct recruits Not exceeding 27 years
8. Educational and other qualifications require¢ 1.Graduate from a recognised University
for direct recruits 2.Typing Speed of 35 w.p.m.1Blish) OR 30 w.p.m
in Hindi on Computer (35 w.p.m. and 30 w.p.m.
correspond to 10500 KDPH/9000 KDPH on an
average of 5 Key depression for each word)
9. Whether age and educational qualifications { Age - No
direct recruits will apply to promotees Qualification - No
10. Period of probation, if any 2 Years
11. Method of recruitment whether by direct (i) 85% by direct recruitment
recruitment or by promotion or by deputatior (ii) 10% by limited Departmental Examination
transfer & percentage of vacancies to be fille (i) 5°/f° ?_y prorrrso';:obn J on/d
by various methods _ ailing which by deputation/direct
recruitment
12. In case of recruitment by 10% of the vacancies shall be filled from amongsi
promotion/deputation/transfer grade which | Group C Staff in the Grade Pay of Rs.1800 and who
promotion/deputation/transfer to be made | POSS€SS 1Zlass pass or equivalent and have
rendered 3 years regular service in the grade, on the
basis of departmental qualifying examination.
5% of the vacancies shall be filled on seniority-cum-
fitness basis from Group C employees who have 3
years regular service in posts with the Grade Pay |of
Rs.1800.
13. If a DPC exists, what is the composition As per NCERT’s Regulation
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S.No.

Detaills of the post

Recruitment Rules

o

H

1. Name of Posts Upper Division Clerk
2. No. of Posts 177
3. Classification Central Civil Service (Group ‘C’ Non-Gazetted)
Ministerial
4. Scale of Pay PB-1 of Rs5200+20200+GP Rs. 2400/-.
5. Whether Selection post or non selection Post | Non-Selection
6. Whether benefit of added years of service Not Applicable
admissible under 30 of CCS (Pension Rules).
1972
7. Age limit for direct recruits Not exceeding 27 years
8. Educational and other qualifications required f 1. Graduate or equivalent from a recogniz
direct recruits University.
2. A typing speed of 35 w.p.m. (English) OR 3
w.p.m. in Hindi on computer (35 w.p.m. an
30.w.p.m. correspond to 10500 KDPH/9000 KDR
on an average of 5 Key depression for each word
9. Whether age and educational qualifications fo| Age - No
direct recruits will apply to promots Qualification - No
10. Period of probation, if any Not Applicable
11. Method of recruitment whether by direct 75% by Promotion
recruitment or by promotion or by deputation | 25% by Limited Departmental Examination
transfer & percentage of vacancies to be filled Failing which by Deputation/Direct Recruitment
various methods
12. In case of recruitment by i) 75 % by promotion on the basis of seniority, sub
promotion/deputation/transfer grade which to rejection of the unfit from amongst the LDC hayv
promotion/deputation/transfer to be made not less than 8 years of regular service as LDC in the
Pay Band —I Rs.5200-20200 Grade Pay Rs.1900.
i) 25% by promotion through selection on the basis
of Limited Departmental Examination in the mann
as may be prescribed by the Council from time
time from amongst the LDCs in the Pay Band
Rs.5200-20200 Grade Pay Rs.1900 with not less than
5 years of regular service in the Council .
13. If a DPC exists, what is the composition As per NCERT’s Regulation
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for

S.No. Details of the post Recruitment Rules
1. Name of Posts Assistant
2. No. of Posts 103
3. Classification Central Civil Service Group 'B'(Non-Gazetted Ministerial)
4. Scale of Pay PB-2 Rs. 9300-34800 + GP Rs. 4200/-
5. Whether Selection post or non selection Post | Non-Selection
6. Whether benefit of added years of service Not Applicable
admissible under 30 of CCS (Pension Rules). 1
7. Age limit for direct recruits Not exceeding 30 years for direct recruits
8. Educational and other qualifications required fol 1. Graduate from a recognized University.
direct recruits
2. Typing Speed irEnglish with a minimum speed of
w.p.m. OR in Hindi with a minimum speed of 30 w.p.m,
Computer (35 w.p.m. and 30 w.p.m. correspond to 10500
KDPH/9000 KDPH on an average of 5 Key depressio
each word)
9. Whether age and educational qualifications for | Age - No
direct recruits will apply to promotees Qualification - No
10. Period of probation, if any 2 years for direct recruits
11. Method of recruitment whether by direct 75% By direct Recruitment
recruitment or by promotion or by deputation 15% By Promotion
transfer & percentage of vacancies to be filled i 10% by Limited Departmental Examination
various methods failing which by deputation/direct recruitment
12. In case of recruitment by )15 % by promotion on the basis of seniority, subjec
promotion/deputation/transfer grade which rejection of the unfit from amongst the UDC having not
promotion/deputation/transfer to be made than 10 years of regular service as UDC in the Pay Band —
Rs.5200-20200 Grade Pay Rs.2400.
ii) 10% by promotion through selection on the basis
Limited Departmental Examination in the manner as may
prescribed by the Council from time to time from amongst
the UDCs/Receptionists/Lab. Assistant in the Pay Band
Rs.5200-20200 Grade Pay Rs.2400 with not less tha
years of regular service in the Council.
13. If a DPC exists, what is the composition As per NCERT’s Regulation
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Sr. No.

Details of the post

Recruitment Rules

30

on

GP

asis
ner

ime
Lest
with
ular

1. Name of Posts Section Officer
2. No. of Posts 54
3. Classification Central Civil Service Group 'B'(Gazetted Ministerial)
4. Scale of Pay PB-2 Rs. 9300-34800 + GP Rs. 4600/-
5. Whether Selection post or non selection Post Non-Selection
6. Whether benefit of added years of service admissi No
under 30 of CCS (Pension Rules). 1972
7. Age limit for direct recruits Not exceeding 30 years
8. Educational and other qualifications required for |1.Graduate from any recognized University.
direct recruits 2. A typing speed of 35 w.p.m. (English) OR
w.p.m. in Hindi on computer (35 w.p.m. and
30.w.p.m. correspond to 10500 KDPH/9000 KDPH
an average of 5 Key depression for each word)
9. Whether age and educational qualifications for dir¢ Age - No
recruits will apply to promotes Qualification - No
10. Period of probation, if any 2 Years for direct recruitment
11. Method of recruitment whether by direct recruitme| 50% by Promotion
or by promotion or by deputation transfer & 50% by Limited Departmental Examination
percentage of vacancies to be filled by various failing which by deputation/direct recruitment
methods
12. | In case of recruitment by i) 50 % by promotion on the basis of seniority, sub
promotion/deputation/transfer grade which to rejection of the unfit from amongst the Assis
promotion/deputation/transfer to be made having not less than 5 years of regular servic
Assistant in the Pay Band —Il Rs93200-34800 with
Rs. 4200/.
i) 50% by promotion through selection on the b
of Limited Departmental Examination in the man
as may be prescribed by the Council from time to
from amongst the Assistants/Manager NIE G
House/PAs in the Pay Band —Il Rs.9300-34800
GP Rs.4200/ with not less than 3 years of reg
service in the Council.
13. If a DPC exists, what is the composition As per NCERT'’s Regulation
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Sr. No. Details of the post

Recruitment Rules

selection Post

1 Name of Posts Under Secretary

2. | No. of Posts 15+

3. | Classification Central Civil Service Group 'A'(Gazetted Ministerial)
4 Scale of Pay PB-Ill of Rs.15600-39100+Grade Pay Rs. 6600/-

5 Whether Selection post or non Non-Selection

6. | Whether benefit of added years of
service admissible under 30 of CC
(Pension Rules). 1972

Not Applicable

7. | Age limit for direct recruits

Not exceeding 40 years

8. Educational and other qualification
required for direct recruits

1. Graduate from a recognized Univer

2. Holding analogues post on regular basis OR 7 Yearseén PB-II
GP Rs. 4600/-

3. Working Knowledge of Computer

9. | Whether age and educational Age - No
qualifications for direct recruits will Qualification - No
apply to promotes

10. |Period of probation, if any 2 years

11. |Method of recruitment whether by
direct recruitment or by promotion
or by deputation transfer &
percentage of vacancies to be fille
by various methods

100% by promotion

12. |In case of recruitment by
promotion/deputation/transfer grad
which promotion/deputation/transf¢
to be made

(@ 10 posts filled by 100% promotion, on the basis of senig
subject to rejection of the unfit from amongst the Sedbéficer
having not less than 7 years of regular service as Seoffaer
in the Pay Band —Il Rs 9300-34800 with GP Rs. 4600.

(b) 5 posts of Under Secretary shall be filled by promotionugh
selection on the basis of Limited Departmental Examinatiam
the amongst APC/PS, having not less than 7 years ofare
service as APC/PS in the Pay Band —Il Rs 9300-34800 vt
Rs. 4600, failing which by promotion/ deputation/Dir
Recruitment

rity,

fr
20

h G
ect

13. |If a DPC exists, what is the
composition

As per NCERT'’s Regulations

* 1 post of Sr. Analyst has also beerdesignatdas Under Secretary
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S.No Details of the post Recruitment Rules
1. |Name of Posts Deputy Secretary
2. |No. of Posts 6
3. |Classification Central Civil Service Group 'A' (Gazetted
Ministerial)
4. |Scale of Pay PB-Ill of Rs.15600-39100+Grade Pay Rs.
7600/-
5. |Whether Selection post or non selection Post Non Selection
6. |Whether benefit of added years of service admissibl Not Applicable
under 30 of CCS (Pension Rules). 1972
7. | Age limit for direct recruits Not exceeding 50 years
8. |Educational and other qualifications required for dire 1. Graduate from a recognized University
recruits 2. Holding analogues post on regular basis OR
Years service in PB-1l GP Rs. 6600/-
3. Working Knowledge of Computer
9. |Whether age and educational qualifications for direc Age - No
recruits will apply to promotes Qualification - No
10 |Period of probation, if any 2 Years for direct recruitment
11. | Method of recruitment whether by direct recruitment 100% By promotion failing which b
by promotion or by deputation transfer & percentage Deputation/Direct Recruitment
vacancies to be filled by various metso
12. |In case of recruitment by promotion/deputation/trans 100 % by promotion on the basis of senior
grade which promotion/deputation/transfer to be mal subject to rejection of the unfit from amon
the Under Secretary having not less tha
years of regular service as Under Secreta
the Pay Band —Ill Rs15600-39100 with
Rs. 6600/.
13. | If a departmental Promotion Committee exists, what As per NCERT’s Regulation

the composition?
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SI.No. Details of the post Recruitment Rules
1. Name of Posts Secretary
2. No. of Posts 1
3. Classification Central Civil Service Group 'A'(Gazetted Ministeria
4. Scale of Pay 37,400- 67,000+GP Rs. 8700/- PB-4
5. Whether Selection post or non selecti  Not Applicable
Post
6. Whether benefit of added years of NA
service admissible under 30 of CCS
(Pension Rules). 1972
7. Age limit for direct recruits NA
8. Educational and other qualifications Not applicable
required for direct recruits
9. Whether age and educational Not applicable
qualifications for direct recruits will
apply to promotees
10. Period of probation, if any Not applicable
11. Method of recruitment whether by By deputation from amongst Officers of All India
direct recruitment or by promotion or Services and other Organized Central Civil Service
by deputation transfer & percentage ¢
vacancies to be filled by various
methods
12. In case of recruitment by Not applicable
promotion/deputation/transfer grade
which promotion/deputation/transfer t
be made
13. If a DPC exists, what is the Not Applicable

composition
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Sl. No. Details of the post Recruitment Rules
1. Name of Posts Vigilance cum Security Officer (VSO)
2. No. of Posts 1
3. Classification Central Civil Service Group 'A' (Gazetted Ministerial)
4, Scale of Pay PB-Ill of Rs.15600-39100+Grade Pay Rs. 7600/-
5. Whether Selection post or non Not Applicable
selection Post
6. Whether benefit of added years of, Not Applicable
service admissible under 30 of CC
(Pension Rules). 1972
7. Age limit for direct recruits Not exceeding 50 years
8. Educational and other qualificatior Essential:
required for direct recruits 1. Graduate from a recognised University
2. Should have at least 7 years experience in dealing
vigilance maters conducting inquiry proceedings, of whi
years should be in a responsible capacity under the
Deptt/Autonomous Body/PSUI, preferably dealing
investigation of complais/holding of inquiries/vigilanc
work/litigation work of the establishment etc.
Desirable:
1. Law Degree
2.Experience in Police Deptt/Defence Service
9. Whether age and educational Not Applicable
qualifications for direct recruits wi
apply to promotees
10. Period of probation, if any Not Applicable
11. Method of recruitment whether by| 100% by deputation
direct recruitment or by promotion
or by deputation transfer &
percentage of vacancies to be fille
by various methods
12. In case of recruitment by 100% by deputation from amongst Officers under the Cen
promotion/deputation/transfer grac Govt./State Govt./ Semi-Govt./Autonomous or Statutg
which promotion/deputation/transfi Organizations holding analogous posts on regular H@Bs
to be made with 5 years of regular service in PB-Ill Grade Pay6&00/-
13. If a DPC exists, what is the

composition

As per NCERT regulations

-29-

tral

ry
OR



Sr. No Details of the po: Recruitment Rule
1. Name of Posts Jr. Accountant
2. No. of Posts 18
3. Classificatior Centra Civil Service Group 'B' Nc-Gazetted Ministerii
4. Scale of Pay PB-2 Rs. 9300-34800 + GP Rs. 4200/-
5. Whether Selection post or non Not Applicable
selection Post
6. Whether benefit of added years No
service admissible under 30 of CCS
(Pension Rules). 1972
7. Age limit for direct recruits Not exceeding 30 years
8. Educational and other qualificationg B.Com from a recognized University
required for direct recruits
9. Whether age and educatiot Not Applicable
qualifications for direct recruits will
apply to promotees
10. |Period of probation, if ar 2 years
11. Method of recruitment whether by |100% by Direct Recruitment
direct recruitment or by promotion g
by deputation transfer &percentage
vacancies to be filled by various
methods
12. |In case of recruitment by Not Applicable
promotion/deputation/transfer grade
which promotion/deputation /transfe
to be made
13. |If a DPC exists, what is the As per regulation of NCERT

composition
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Sr. No.

Particulars

Recruitment Rule

Name of Posts

Sr. Accountant

2. No. of Posts 19
3. Classification Central Civil Service Group 'B' Non-Gazetted, Ministerial
4, Scale of Pay PB-2 Rs. 9300-34800 + GP Rs. 4200/-
5. Whether Selection post or non selection Not applicable
Post
6. Whether benefit of added years of service | No
admissible under 30 of CCS (Pension
Rules). 1972
7. Age limit for direct recruits Not exceeding 30 years
8. Educational and other qualifications Graduate in Commerce
required for direct recruits OR
10+2 with CA/ICWA/Company Secretary
9. Whether age and educational qualifications  Age - No
for direct recruits will apply to promotee Qualification - No
10. Period of probation, if any 2 Years for direct recruitment
11. Method of recruitment whether by direct 1. 75% By Limited Departmental Examination
recruitment or by promotion or by 2. 25% By Direct Recruitment, failing which by deputation
deputation transfer & percentage of
vacancies to be filled by various methods
12. In case of recruitment by 75% by promotion through selection on the basis of Limited
promotion/deputation/transfer grade which Departmental Examination in the manner as may be prescribed
promotion/deputation/transfer to be made by the Council from time to time from amongst the Jr. Accountant
in the Pay Band —Il Rs.9300-34800 with GP Rs.4200/ with not
less than 3 years of regular service in the Council.
13. If a DPC exists, what is the composition As per NCERT’s Regulation
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Sr. No. Details of the post Recruitment Rules
1. Name of Posts Accounts Officer
2. No. of Posts 8
3. Classification Central Civil Service Group 'B' Gazetted Ministerial
4. Scale of Pay PB-2 Rs. 9300-34800 + GP Rs. 4600/-
5. Whether Selection post or non selection Post | Non-Selection
6. Whether benefit of added years of service No
admissible under 30 of CCS (Pension Rules).
1972
7. Age limit for direct recruits Not exceeding 30 years
8. Educational and other qualifications required f¢ Graduate in Commerce.
direct recruits OR
10+2 with CA/ICWA/Company Secretary
9. Whether age and educational qualifications for Age - No
direct recruits will apply to promots Qualification - No
10. Period of probation, if any 2 Years for direct recruits
11. Method of recruitment whether by direct 100% By promotion failing which by deputation/direc
recruitment or by promotion or by deputation |recruitment
transfer & percentage of vacancies to be filled
various methods
12. In case of recruitment by 100% by promotion on the basis of seniority, subje
promotion/deputation/transfer grade which rejection of the unfit from amongst the Sr. Accountg
promotion/deputation/transfer to be made having not less than 5 years of regular service a
Accountants in the Pay Band —Il Rs.93200-34800
GP Rs. 4200.
13. If a DPC exists, what is the composition As per NCERT’s Regulation

Ct to

s Sr.
with
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Sr.No. Details of the post Recruitment Rules
1. Name of Posts Sr. Accounts Officer
2. No. of Posts 4
3. Classification Central Civil Service Group 'A'(Gazetted Ministerial)
4. Scale of Pay PB-Ill of Rs.15600-39100+GP Rs. 6600/-
5. Whether Selection post or non Non-Selection

selection Post

6. Whether benefit of added years of |No
service admissible under 30 of CC
(Pension Rules). 1972
7. Age limit for direct recruits Not exceeding 40 years
8. Educational and other qualification] 1. Graduate in Commerce.
required for direct recruits OR
10+2 with CA/ICWA/Company Secretary
2. Holding Analogous post on regular basis OR
7 Years regular service in GP Rs. 4600/- in anarosgd
Accounts Departments of Central Govt./State GSérhi-
Govt./Autonomous or
Statutory Organizations
9. Whether age and educational Age - No
qualifications for direct recruits will| Qualification - No
apply to promotees
10. Period of probation, if any 2 Years
11. Method of recruitment whether by | 100% By promotion failing which by deputation/direct recruititne
direct recruitment or by promotion
by deputation transfer & percentag
of vacancies to be filled by various
methods
12. In case of recruitment by 100% by promotion on the basis of seniority, subject to reject
promotion/deputation/transfer grad the unfit from amongst the Accounts Officer having nos lgen 7
which promotion/deputation/transfe years of regular service as Accounts Officer in thg Band —lI
to be made Rs.93200-34800 with GP  Rs. 4600.
13. If a DPC exists, what is the As per NCERT’s Regulation

composition
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Sl. No. Details of the post Recruitment Rules
1. Name of Posts Chief Accounts Officer
2. No. of Posts 1
3. Classification Central Civil Service Group 'A'(Gazetted Ministerial)
4. Scale of Pay PB-3 of Rs.15600-39100+GP Rs. 7600/-
5. Whether Selection post or nor;  Not Applicable

selection Post

Whether benefit of added yea
of service admissible under 3(
of CCS (Pension Rules). 1972

Not Applicable

Age limit for direct recruits

Not Applicable

Educational and other
gualifications required for dire
recruits

Not Applicable

Whether age and educational
qualifications for direct recruits
will apply to promotees

Not Applicable

10.

Period of probation, if any

11.

Method of recruitment whethe
by direct recruitment or by
promotion or by deputation
transfer & percentage of
vacancies to be filled by vario
methods

By deputation

12.

In case of recruitment by
promotion/deputation/transfer
grade which
promotion/deputation/transfer
be made

By deputation from amongst Officers of organi
Accounts Services/departmental candiddtaging not les
than 5 years of regular service in the PB-Ill of Rs.15600
39100 + GP of Rs.6600/-

13.

If a DPC exists, what is the
composition

As per NCERT’s Regulation
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Sr. No. Details of the post Recruitment Rules
1. Name of Posts Stenographer Gr.lI
2. No. of Posts 97
3. Classification Central Civil Service (Group ‘C’ Non-Gazetted) Minister
4. Scale of Pay PB-I of Rs. 5200+20200+GP Rs. 2400/-.
5. Whether Selection post or non selection Post| Not Applicable
6. Whether benefit of added years of service Not Applicable
admissible under 30 of CCS (Pension Rules).
1972
7. Age limit for direct recruits Not exceeding 27 years
8. Educational and other qualifications required { 1. Graduate from a recognized University.
direct recruits
2. SKkill Testt Nimmmss: Dictation: 10 mts @ 80 w.p.m.
Transcription 50 mts. (English) OR 65 mts. (Hindi) (On
Computer))
9. Whether age and educational qualifications fg Not Applicable
direct recruits will apply to promote
10. Period of probation, if any 2 years
11. Method of recruitment whether by direct 100% by Direct Recruitment
recruitment or by promotion or by deputation
transfer & percentage of vacancies to be filleg
various methods
12. In case of recruitment by Not Applicable
promotion/deputation/transfer grade which
promotion/deputation/transfer to be made
13. If a DPC exists, what is the composition As per NCERT'’s Regulation
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Sr. No. Details of the post Recruitment Rules

1. Name of Posts Personal Assistant (Stenographer Grade-I)

2. No. of Posts 62

3. Classification Central Civil Service Group 'B'(Non-Gazetted MinistBria

4, Scale of Pay PB-2 Rs. 9300-34800 + GP Rs. 4200/-

5. Whether Selection post or non selection Post | Non-Selection

6. Whether benefit of added years of service No
admissible under 30 of CCS (Pension Rules).
1972

7. Age limit for direct recruits Not exceeding 30 years

8. Educational and other qualifications required f 1. Graduate from any recognized University.
direct recruits 2. Skill Test NormsDictation: 10 mts @ 100 w.p.m.

Transcription 50 mts. (English) OR 65 mts. (Hindi) (On
Computer)

9. Whether age and educational qualifications fol Age - No
direct recruits will apply to promotees Qualification - No

10. Period of probation, if any 2 years

11. Method of recruitment whether by direct 100% by promotion failing which by Deputation/Direct
recruitment or by promotion or by deputation | Recruitment
transfer & percentage of vacancies to be filled
various methods

12. In case of recruitment by 1. 100% % By promotion on the basis of seniority,
promotion/deputation/transfer grade which subject to rejection of the unfit from amongst the
promotion/deputation/transfer to be made Stenographer Gr-l1l  having not less than 10 years of

regular service as Stenographer Gr-Il in the Pay Band
-l Rs.5200-20200 Grade Pay Rs.2400.

2. Stenographer Gr-ll will have to undergo appropriate
training programme / Skill Test successfully |as
decided by the Council from time to time for
promotion to the post of Personal Assistant

13. If a DPC exists, what is the composition As per NCERT’s Regulation
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Sr. No. Details of the post Recruitment Rules
1. |Name of Posts Assistant Programme Coordinator/Private Secretary
2. |No. of Posts 32
3. |Classification Central Civil Service Group 'B' Gazetted
Ministerial
4. |Scale of Pay PB-2 Rs. 9300-34800 + GP Rs. 4600/-
5. | Whether Selection post or non selection Post Non-Selection
6. |Whether benefit of added years of service Not Applicable
admissible under 30 of CCS (Pension Rules).
1972
7. |Age limit for direct recruits Not exceeding 30 years
8. |Educational and other qualifications required f 1. Graduate from any recognized Univer:
direct recruits 2.Skill Test Norms: Dictation: 10 mts @ 100 w.p.m.
Transcription 50 mts. (English) OR 65 mts. (Hindi) (On
Computer
9. |Whether age and educational qualifications fo| Age - No
direct recruits will apply to promotees Quialification - No
10 |Period of probation, if any Not applicable
11 |Method of recruitment whether by direct 100% By Promotion failing which by
recruitment or by promotion or by deputation deputation/direct recruitment
transfer & percentage of vacancies to be filled
various methods
12 |In case of recruitment by 100% % By promotion on the basis of seniority, subject to
promotion/deputation/transfer grade which rejection of the unfit from amongst the Stenographet |Gr-
promotion/deputation/transfer to be made (Personal Assistant having not less than 5 years of regula
service as Stenographer Gr-lI (Personal Assistant ein th
Pay Band —Il Rs.9300-34800 Grade Pay Rs.4200.
Stenographer Gr-I(Personal Assistant) will have| to
undergo appropriate training programme/ Skill Test
successfully as decided by the Council from time to,t
for promotion to the post of Assistant Programme
Coordinator/Private Secretary
13 |If a DPC exists, what is the composition As per NCERT'’s Regulation
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Sr.No. Details of the post Recruitment Rules
1. Name of Posts Hindi Translator
2. No. of Posts 2
3. Classification Central Civil Service Group 'B' (Non-Gazetted Ministerial)
4, Scale of Pay PB-2 Rs. 930684800 + GP Rs. 4200/-
5. Whether Selection post or non Not Applicable
selection Post
6. Whether benefit of added years of | No
service admissible under 30 of CCS
(Pension Rules). 1972
7. Age limit for direct recruits Not exceeding 30 years
8. Educational and other qualifications| Esseriiil:i) Master’s degree in Hindi from a recognized Uniitgrs
required for direct recruits with Hindi & English as a subject at degree level.
Desirable: i) one year Post Graduate diploma in traoslat
9. Whether age and educational Not Applicable
qualifications for direct recruits will
apply to promotees
10. Period of probation, if any 2 years for direct recruitment
11. Method of recruitment whether by 100% By direct recruitment
direct recruitment or by promotion o
by deputation transfer & percentage
vacancies to be filled by various
methods
12. In case of recruitment by Not Applicable
promotion/deputation/transfer grade
which promotion/deputation /transfe
to be made
13. If a DPC exists, what is the As per NCERT’ Regulation

composition

* 1 Post of Jr. Hindi Translator habe &e enenyad edtiviSridtindr Inalmtatendnd dediegigedeatas
"Hindi Translator"as both are in identical scale
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Sr. No. Details of the post Recruitment Rules
1. Name of Posts Hindi Officer
2. No. of Posts 1
3. Classification Central Civil Service Group 'B' Gazetted Ministerial
4. Scale of Pay PB-2 Rs. 930684800 + GP Rs. 4600/-
5. Whether Selection post or non Nom-Selection
selection Post
6. Whether benefit of added years of No
service admissible under 30 of CCS
(Pension Rules). 1972
7. Age limit for direct recruits Not exceeding 30 years
8. Educational and other qualifications | Essential: i) Master's degree in Hindi from a recoghize
required for direct recruits University or equivalent with Hindi & English as |a
subject at the degree level.
Desirable: i) one year Post Graduate diploma in
translation
9. Whether age and educational Age - No
qualifications for direct recruits will Qualification- No
apply to promotees
10. Period of probation, if any 2 years for direct recruitment
11. Method of recruitment whether by 100% by promotion failing which by deputation/direct
direct recruitment or by promotion or| recruitment
by deputation transfer & percentage
vacancies to be filled by various
methods
12. In case of recruitment by 100% by Limited Departmental Examination from
promotion/deputation/transfer grade| amongst employees of Council having 5 years regular
which promotion/deputation /transfery service in the Grade Pay of Rs.4200/-
to be made
13. If a DPC exists, what is the As per NCERT’s Regulation

composition
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Sr. No. Details of the post Recruitment Rules
1. |Name of Posts AststP ihlidiR&atidiv Offiterer
2. | No. of Posts 1
3. |[Classification Central Civil Service Group 'A' (Gaeelt Ministerial)
4. |Scale of Pay PB-IIl of Rs.15600-39100+Grade Pay Rs. 5400/-
5. |Whether Selection post or non Not Applicable
selection Post
6. |Whether benefit of added years of | Not Applicable
service admissible under 30 of CCS
(Pension Rules). 1972
7. |Age limit for direct recruits Not exceeding 35 years
8. |Educational and other qualifications| Essential:
required for direct recruits (a) Graduate from recognized university
(b)Degree/ddiploma in Journalism/Mas
Communication/Public Relations
(c) At least 3 years experience of editing house JtarRaess
liaison work including experience of preparing hand
press release and other materials for the press.
Desirable:
Preference will also be given to those who have
(a) flair for writing in Hindi and ability to translatthe
materials from English to Hindi
(b) Experience of using both English and Hindi language
communication
9. |Whether age and educational Not Applicable
qualifications for direct recruits will
apply to promotees
1@. |Period of probation, if any 2 years for direct recruitine
11. |Method of recruitment whether by |100% by deputation on tenure basis
direct recruitment or by promotion o
by deputation transfer & percentage|of
vacancies to be filled by various
methods
12. |In case of recruitment by Not Aapplicable
promotion/deputation/transfer grade
which promotion/deputation/transfer
to be made
13. |If a DPC exists, what is the As per NCERT's Regulation

composition
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Q. Details of the post Recruitment Rules
No.
1 Name of Posts Public Relation Officer (PRO)
2 No. of Posts 1
3 Classification Central Civil Service Group 'A' (Gazetted Ministerial)
4 Scale of Pay PB-1ll of Rs.15600-39100+ Grade Pay Rs. 6600/-
5 Whether Selection post or non selection | Not Applicable
6 Whether benefit of added years of servici No
admissible under 30 of CCS (Pension
Rules). 1972
7 Age limit for direct recruits 1. Not exceeding 40 years
8 Educational and other qualifications Essential:
required for direct recruits (a) Graduate from a recognized University
(b)Degree/diploma in Journalism/Mass
Communication/Public Relations from recognized
institute
(c) 5 years experience of editing house Journals, Press
liaison work including experience of preparing hand
outs press release and other materials for the press,.
Desirable:
Preference will be given to those who have
(a) flair for writing in Hindi and ability to translathe
materials from English to Hindi and
b) Experience of using both English and Hindi
languages for communication
9 Whether age and educational qualificatio, Age -- Ndo
for direct recruits will apply to promotees| Qualification- Weas
10 Period of probation, if any 2 years
11 Method of recruitment whether by direct | 100% by deputation on tenure basis
recruitment or by promotion or by
deputation transfer & percentage of
vacancies to be filled by various methodg
12 In case of recruitment by 100% by deputation from amongst Officers under the
promotion/deputation/transfer grade whig Central Govt./State Govt./ Semi-Govt./Autonomous|or
promotion/deputation/transfer to be made Statutory Organizations holding analogous posts|on
regular basisOBRRwith 5 years of regular service in
PB-Ill Grade Pay Rs. 5400/-
13 |If a DPC exists, what is the composition

As per NCERT'’s Regulation
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Sr. No. Details of the post Recruitment Rules
1. Name of Posts Manager, NIE Guest House
2. No. of Posts 1
3. Classification Central Civil Service Group 'B' (Non-Gazetted Minig8r
4, Scale of Pay PB-2 Rs. 930684800 + GP Rs. 4200/-
5. Whether Selection post or non selectiolNot Applicable
Post
6. Whether benefit of added years of serv|No
admissible under 30 of CCS (Pension
Rules). 1972
7. Age limit for direct recruits Not exceeding 30 years
8. Educational and other qualifications 10+2 with Three years diploma in Hotel Management,
required for direct recruits Catering and Nutrition from any recognised Institute.
9. Whether age and educational Not Applicable
qualifications for direct recruits will app
to promotees
10. Period of probation, if any 2 years for direct recruitment
11. Method of recruitment whether by direc  100% Direct recruitment
recruitment or by promotion or by
deputation transfer & percentage of
vacancies to be filled by various metho
12. In case of recruitment by NA
promotion/deputation/transfer grade
which promotion/deputation /transfer to
be made
13. If a DPC exists, what is the compositior  As per NCERT’s Regulation
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Sr. No. Details of the post Recruitment Rules
1. Name of Posts Manager Canteen
2. No. of Posts 1
3. Classification Central Civil Service Group 'C' (Non-Gazetted Ministerial)
4, Scale of Pay PB-1 Rs. 520620200 + GP Rs. 2400/-
5. Whether Selection post or non Naom-Selection
selection Post
6. Whether benefit of added years of No
service admissible under 30 of CCS
(Pension Rules). 1972
7. Age limit for direct recruits Not exceeding 27 years
8. Educational and other qualifications|1. Graduation or equivalent
required for direct recruits 2. Minimum 3 years experience in administration/managewnfent
departmental canteens
9. Whether age and educational Not Applicable
qualifications for direct recruits will
apply to promotees
10. Period of probation, if any 2 years for direct recruitment
11. Method of recruitment whether by 100% by deputation on tenure bi
direct recruitment or by promotion o
by deputation transfer & percentage
vacancies to be filled by various
methods
12. In case of recruitment by 100% by deputation from amongst Officers under the Cen
promotion/deputation/transfer grade Govt./State Govt./ Semi-Govt./Autonomous or Statutory Orgdioas
which promotion/deputation /transfe, holding analogous posts on regular b&®R With 8 years of regular
to be made service in PB-I Grade Pay Rs. 1900/-
13. If a DPC exists, what is the

composition

As per NCERT'’s Regulation
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Sr. No. Details of the post Recruitment Rules
1. Name of Posts Receptionist
2. No. of Posts 2
3. Classification Central Civil Service Group 'C' (Non-Gazetted Ministerial)
4, Scale of Pay PB-1 Rs. 520€20200 + GP Rs. 2400/-
5. Whether Selection post or non Not Applicable
selection Post
6. Whether benefit of added years of |No
service admissible under 30 of CCS
(Pension Rules). 1972
7. Age limit for direct recruits Not exceeding 27 years
8. Educational and other qualifications|Essential:
required for direct recruits 1. Graduate from a recognised University
2. Should be able to speak fluently Hindi & English
9. Whether age and educational Not Applicable
qualifications for direct recruits will
apply to promotees
10. Period of probation, if any 2 years for direct recruitment
11. Method of recruitment whether by | 100% by direct recruitment
direct recruitment or by promotion o
by deputation transfer & percentage
vacancies to be filled by various
methods
12. In case of recruitment by Not Applicable
promotion/deputation/transfer grade
which promotion/deputation /transfe
to be made
13. If a DPC exists, what is the

composition

As per NCERT’s Regulation
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DIVISION OF

EDUCATIONAL KITS (IDEK)

ng.
sible
and

S. Details of Post Recruitment Rule

No.

1. Name Of Post Senior Technical Officer

2. No. of Post One (01)

3. Classification Group ‘A’

4, Scale of Pay 15600-39100 Grade Pay 6600

5. Whether Selection Post or N-selection Non-Selection
Post

6. Whether benefits of added years of serviddot Applicable
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972.

7. Age limit for direct recruits Not Applicable

8. Educational and other qualification Essential:
required for direct recruits 1. Degree in Mechanical/ Electrical/ Production Engineeri

2. At least 7 years of professional experience in a respon
capacity in handling maintenance of plants, equipment
stores purchase.

Desirable:

i). Knowledge of Maintenance of plant and equipment (vingl
mechanical and electrical repairs)

if). Knowledge of Govt. of India rules relating to purchasstofes,
finance, etc., Should have adequate experience in deadireg st
procedure including receipts and issue, custody, codification,
inventory control and stores verification.

iif) Knowledge of estimate and cost accounting, budgetanyrol,
project evaluation, etc.

iv). Knowledge of project planning, monitoring involving
preparation of feasibility report with PERT, CPM and duestefit
analysis

9. Whether age and educational qualificatiorAge : No
prescribed for direct recruits will apply in| Educational qualification : yes
the case of promotes

10. | Period of probation, if any Not Applicable

11. | Method of recruitment, whether byrect | 100% by Promotiol
recruitment or by promotion or by
deputation and percentage of the posts to
be filled by various methods.

12. | In case of recruitment by 100% by promotion from amongst Technical Officers havisig O
promotion/deputation, grades from which years of regular service in the Grade Pay of Rs. 540Dfgfa
promotion/ deputation to be made which by deputation / direct recruitment.

13. | If a departmental Promotion Committee | As per NCERT Regulation

exists, what is the composition?
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Details of Post

Recruitment Rule

No.

1. Name Of Post Technical Officer

2. No. of Post (02)

3. Classification Group 'A'

4, Scale of Pay 15600-39100 Grade Pay 5400

5. Whether Selection Post or Non- | Non-Selection
selection Post

6. Whether benefits of added years pfNO
service admissible under Rule 30 pf
the Central Civil Services (Pensiom)

Rules, 1972.

7. Age limit for direct recruits Not Exceeding 3&ays,

8. Educational and other qualification 1. Degree in Mechanical/ Electrical/ Production
required for direct recruits Engineering

2. Three years experience for degree holders in Superyisory
Capacity in Engineering Industry of repute in production|&
designing work or in a Govt./Autonomous Organisation
having Grade Pay of Rs. 4600/-

3. Experience in use of softwares like CAD/CAM,
SolidWorks, CATIA, UGS, etc.

9. Whether age and educational Age : No
qualification prescribed for direct | Educational qualification : Employees of the Council not
recruits will apply in the case of having the requisite qualification as required for Direct
promotes Recruitment will have to undergo appropriate training

programme successfully, as decided by Council from time
to time.

10. | Period of probation, if any 2 Years for direct recruitraent

11. | Method of recruitment, whether by 1. 50 % by direct recruitment
direct recruitment or by promotion
or by deputation and percentage af2. 50% by Promotion
the posts to be filled by various
methods.

12. | In case of recruitment by 50% by promotion from amongst Foreman having 8 years
promotion/deputation, grades from of regular service failing which by deputation/direct
which promotion/ deputation to be| recruitment
made

13. | If a departmental Promotion As per NCERT Regulation

Committee exists, what is the

composition?
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S. Details of Post Recruitment Rule

No.

1. Name Of Post Foreman

2. No. of Post 04

3. Classification Group 'B' (Non-Gazetted)

4, Scale of Pay 9300-34800 Grade Pay 4200

5. Whether Selection Post or Non-selection Post Non-tsmtec

6. Whether benefits of added years of service No
admissible under Rule 30 of the Central Civil
Services (Pension) Rules, 1972.

7. Age limit for direct recruits Not Exceeding 30 year

8. Educational and other qualification required for | Degree in Mechanical/ Electrical/ Production Engineeri
direct recruits

9. Whether age and educational qualification Age : No
prescribed for direct recruits will apply in the case Educational qualification : Employees of the Council ng
of promotes having the requisite qualification as required for Direct

Recruitment will have to undergo appropriate training
programme successfully, as decided by Council from ti
to time.

10. | Period of probation, if any 2 year for direct recruittmen

11. | Method of recruitment, whether by direct 100% by promotion.
recruitment or by promotion or by deputation ang
percentage of the posts to be filled by various
methods.

12. | In case of recruitment by promotion/deputation, | 100% by promotion from amongst Junior Foreman
grades from which promotion/ deputation to be | having 6 years regular service in the Grade Pay of Rs.
made 2800/-failing which by deputation/direct recruitment.

13. | If a departmental Promotion Committee exists, | As per NCERT Regulation

what is the composition?
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S. Details of Post Recruitment Rule

No.

1. Name Of Post Junior Foreman

2. No. of Post 09

3. Classification Group 'C'

4, Scale of Pay 5200-20200 Grade Pay 2800

5. Whether Selection Post or Non-selection Post Non-Setecti

6. Whether benefits of added years of service Not Applicable
admissible under Rule 30 of the Central Civil
Services (Pension) Rules, 1972.

7. Age limit for direct recruits Not Exceeding 30 years

8. Educational and other qualification required fof 1. 10+2 with 3 years Diploma in Mechanical / Electrical/
direct recruits Production Engineering

2. At least 3 years experience in an appropriate trade.

9. Whether age and educational qualification Age : No
prescribed for direct recruits will apply in the | Educational qualification : Employees of the Counctl np
case of promotes having the requisite qualification as required for Direct

Recruitment will have to undergo appropriate training
programme successfully, as decided by Council from time
to time.

10. | Period of probation, if any NA

11. | Method of recruitment, whether by direct 100% by promotion
recruitment or by promotion or by deputation apd
percentage of the posts to be filled by various
methods.

12. | In case of recruitment by promotion/deputation, 100% by promotion from amongst Fine Mechanic (being
grades from which promotion/ deputation to be| renamed as Technician Gr.I)/ Jr. Draftsman (being
made renamed as Draftsman) having 5 years of regular gervjc

in the Grade Pay of Rs. 2400/- failing which by
deputation /direct recruitment

13. | If a departmental Promotion Committee exists| As per NCERT Regulation

what is the composition?
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S. Details of Post Recruitment Rule

No.

1. Name Of Post Technician Grade - |

2. No. of Post 21

3. Classification Group 'C'

4, Scale of Pay 5200-20200 Grade Pay 2400

5. Whether Selection Post or Non-selection Post | Non-Selection

6. Whether benefits of added years of service Not Applicable
admissible under Rule 30 of the Central Civil
Services (Pension) Rules, 1972.

7. Age limit for direct recruits Not Exceeding 27 years,

8. Educational and other qualification required for | By Direct Recruitment:
direct recruits 10+2 with 3 years Diploma in Mechanical / Electrical/

Production Engineering

9. Whether age and educational qualification Age : No
prescribed for direct recruits will apply in the casgEducational qualification : Employees of the Counc||
of promotes not having the requisite qualification as required for

Direct Recruitment will have to undergo appropriate
training programme successfully, as decided by
Council from time to time.

10. | Period of probation, if any 2 Years for direct retoneints

11. | Method of recruitment, whether by direct 1. 50% by direct recruitment
recruitment or by promotion or by deputation and 2. 50% promotion
percentage of the posts to be filled by various
methods.

12. | In case of recruitment by promotion/deputation, | 50% by promotion from amongst Mechanics (being
grades from which promotion/ deputation to be | renamed as Technician Gr.ll) having 08 years regular
made service in the Grade Pay of Rs. 1900/- failing which|by

deputation/direct recruitment.

13. | If a departmental Promotion Committee exists, | As per NCERT Regulation

what is the composition?

* Post is being renamed as TechaicGrataiade
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S. Details of Post Recruitment Rule
No.
1. Name Of Post Technician Grade - ||
2. No. of Post 32+2
3. Classification Group 'C'
4, Scale of Pay 5200-20200 Grade Pay 1900
5. Whether Selection Post or Non-selection Post Non-Selection
6. Whether benefits of added years of service admissibleNot Applicable
under Rule 30 of the Central Civil Services (Pension)
Rules, 1972.
7. Age limit for direct recruits Not Exceeding 27 years
8. Educational and other qualification required for direct
recruits 10" Pass with ITI Certificate Course and one year
apprenticeship training
9. Whether age and educational qualification prescribed fage : No
direct recruits will apply in the case of promotes
Educational Qualification: Employees of the Council n
having the requisite qualification as required for Direct
Recruitment will have to undergo appropriate training
programme successfully, as decided by Council from ti
to time.
10. | Period of probation, if any 2 years for direct reanaitts
11. Method of recruitment, whether by direct recruittra@n | 75% direct recruitment
by promotion or by deputation and percentage of the| 25% by promotion
posts to be filled by various methods.
12. | In case of recruitment by promotion/deputation, grade25% by promotion from amongst MTS having not less
from which promotion/ deputation to be made than three years regular service as MTS in the Council
13. | If a departmental Promotion Committee exists, what |sAs per NCERT regulation

the composition?

* Postis bhesingy nesveenmesdt] aees Tlesctmi ciaam Grlldke

** Two posts of Carpenter Mechanic is being merged witip@®s of Mechanic, therefore ,the total strength is 34
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S. | Details of Post Recruitment Rule
No.
1. Name Of Post Draftsman
2. No. of Post 01
3. Classification Group 'C'
4, Scale of Pay 5200-20200 Grade Pay 2400
5. Whether Selection Post or Non-selection Post Not Applicable
6. Whether benefits of added years of service Not Applicable
admissible under Rule 30 of the Central Civil
Services (Pension) Rules, 1972.
7. Age limit for direct recruits Not Exceeding 27 years,
8. Educational and other qualification required for 1. 10+2 with two years course in Draftsman (Mechanic
direct recruits 2. One year experience of working with coralDRAW,
CAD, etc.
9. Whether age and educational qualification Not applicable
prescribed for direct recruits will apply in the
case of promotes
10. | Period of probation, if any 2 Years for direct recneiht
11. | Method of recruitment, whether by direct 100% direct recruitment
recruitment or by promotion or by deputation and
percentage of the posts to be filled by various
methods.
12. | In case of recruitment by promotion/deputatior), Not Applicable
grades from which promotion/ deputation to be
made
13. | If a departmental Promotion Committee exists| As per NCERT regulation

what is the composition?

* Post is being renamed as Draftsman
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DEPARTMENT OF EDUCATION IN SCIENCE AND MATHEMATICSDESM)

S.No. | Details of Post Recruitment Rul
1. Name Of Post Lab Assistant
2. No. of Pos 48
3. Classification Group ‘C’
4. Scale of Pay 5200-20200 Grade Pay 2400 PB-I
5. Whether Selection Post opr1Selection
Non-selection Post
6. Whether benefits of adde¢| Not Applicable
years of service admissible
under Rule 30 of the Central
Civil  Services (Pension
Rules, 1972.
7. | Age limit for direct recruits 1. Not Exceeding 27 years,
8. Educational and  otherEssential:
qualification required for B.Sc. Degree in the required field.
direct recruits
Desirable qualification:
knowledge of working on computers.
9. Whether age and educationalNA
qualifications prescribed for
direct recruits will apply in
the case of promotees
10. Period of probation, if any 2 years for Direct Retaneint
11. | Method of  recruitment
whether by direct recruitment100% by direct recruitment
or by promotion or by
deputation and percentage |of
the posts to be filled b
various methods.
12. In case of recruitment ByNot Applicable
promotion/ deputation),
grades from which
promotion/deputation to be
made
13. | If a departmental PromotignNot Applicable

Committee exists, what is th

e

composition?
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EDUCATIONAL SURVEY DIVISION

Details of the pos

Recruitment Rul

Name Of Post

DTP Operator

No. of Post

Two (02)

Classification

Group ‘B’ (Non Gazetted)

Scale of Pay

9300-34800+ Grade Pay 4200 PB-2

PSR ]

Whether Selection Post or NonNot Applicable

selection Post

o

Whether benefits of added yeansot Applicable

of service admissible under

Rule 30 of the Central Civ
Services (Pension) Rules, 1€

Age limit for direct recruits

Not Exceeding 38ays,

Educational and otherEssentia .
qualification required for diregt1. Graduation in any subject.

recruits

2. One Year Diploma/Certificate course in Desk Top
Publishing from a recognized institute.

3. At least six years experience in a publishing house

of repute preferably in textbook making or 6 yrs expesdndGovt
organization in the GP of Rs. 2800/-

4. Proficiency in pageaaker, Corel Draw Photoshop and
Equation Editor

5. Proficiency in typing both in Hindi and English

Desirable:

1. Knowledge of Quark Express/Scribus/Pageplus/ Inkspadebe Indesign
and lllustrator

2. Knowledge of Inpage

3. Knowledge of prepress preparation.

Whether age and educationalot Applicable

qualifications  prescribed far
direct recruits will apply in the

case of promotees

10.

Period of probation, if any

2 Years for direstruitments

11.

Method of recruitment wheth
by direct recruitment or b
promotion or by deputatio

transfer & percentage of
vacancies to be filled by variols

methods

er
/100% direct recruitment
n

12

In case of recruitment RQyNot Applicable

promotion/ deputation, grades

from which promotion
deputation to be ma

13

If a departmental PromotigriNot Applicable

Committee exists, what is the

composition?
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Details of the post

Rexnuitimemtt Rulke

Name Of Post

Sr. System Analyst

No. of Post

One (01)

Classification

Group ‘A’ (Gazetted)

Scale of Pay

15600-39100+ Grade Pay Rs. 6608 PB-

PSR ]

Whether Selection Post or NonNon Selection

selection Post

o

Whether benefits of added yeansot Applicable

of service admissible under
Rule 30 of the Central Civll
Services (Pension) Rules, 197

O

Age limit for direct recruits

Not Exceeding 48ays,

Educational and other
qualification required for diregt
recruits

EducationQuadifiidzainrm & EBymeitenee : :
(i) Master’'s Degree in Computer Application/ Conmgrucience
or Master of Technology (M.Tech.) (with specialiaat in
Computer Application)/ Computer Science/ Compt
Technology of a recognized University or equivalent

(i) Five years experience of electronic data pssaey/computer

programming;
OR

i) Bachelor of Engineering (B.E.)/ Bachelor of Teclugyl
(B.Tech.) in Computer Science or Degree
Electronics/Electronics and Communication Engimegfrom
a recognized University or equivalent.

iii) Eight years experience of electronic datagessing/ compute
programming

=

Whether age and educationage — No
fgrQualification - No

gualifications prescribed
direct recruits will apply in the
case of promotees

10.

Period of probation, if any

2 Years for direstruitments

11.

Method of recruitment wheth
by direct recruitment or by
promotion or by deputation
transfer & percentage of
vacancies to be filled by various
methods.

p100% by promotion

12

In case of

from which promotion
deputation to be made

recruitment Ryl00% by promotion from amongst Programmers having 7 yeardarg
promotion/ deputation, grade§ervice in the Council in the Grade of Rs. 4600/- failingictwhby
deputation/direct recruitment.

13

If a departmental Promotid
Committee exists, what is th
composition

e

s per NCERT Regulation
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Sl. | Details of the Recruitment Rul

1. | Name Of Post Programmer

2. | No. of Post Five (05)

3. | Classification Group ‘B’ ( Gazetted)

4. | Scale of Pay 9300-34800+ Grade Pay 4600 PB-2

5. | Whether Selection Post or Non-selectiddon- Selection
Pos

6. | Whether benefits of added years of seryibmt Applicable
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972.

7. | Age limit for direct recruits Not exceeding 3@ays,

8. | Educational and other qualificationEducation Qualification & Experience :
required for direct recruits i) Master's Degree in Computer Application/ Comngiu

Science or Master of Technology (M.Tech.) (w
specialization in  Computer Application)) Compu
Science/ Computer Technology of a recognized Usityer
or equivalent.

i) Three years experience of electronic d

processing/computer programming;
OR

i) Bachelor of Engineering (B.E.)/ Bachelor ofcheology
(B.Tech.) in Computer Science or Bachelor Degres
Computer Applications/Computer Science or Degree
Electronics/Electronics and Communication Engimegfi
from a recognized University or equivalent.

ii) Five years experience of electronic data pesing/
computer programming;

9. | Whether age and educationadge — No
gualifications prescribed for direct recrujtQualification - No
will apply in the case of promotees

10. | Period of probation, if ar 2 Years for direct recruitmet

11. | Method of recruitment whether by directl. 75% by direct recruitment
recruitment or by promotion or by2. 25% by promotion filling which by deputation / dite
deputation transfer & percentage |of recruitment
vacancies to be filled by various methods.

12 In case of recruitment by promotignz5% by promotion from amongst Assistant Programmers havi
deputation, grades from which promotigryears regular service in the Council in the GradB©f4200/- failing
deputation to be made which by deputation/direct recruitment.

13

If a departmental Promotion CommitlfAs per NCERT Regulation

exists, what is the composition?
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Sl. | Details of the pos Recruitment Rul
1. | Name Of Post Assistant Programmer
2. | No. of Post Two (02)
3. | Classification Group ‘B’(Non Gazetted)
4. | Scale of Pay 9300-34800 Grade Pay 4200 PB-2
5. | Whether Selection Post or NonNot Applicable
selection Po:
6. | Whether benefits of added years | dot Applicable
service admissible under Rule 30 of the
Central Civil Services (Pension) Rules,
1972.
7. | Age limit for direct recruits Not exceeding 3@ays,
8. Educational and other qualificatipnEducation Qualification & Experience
required for direct recruits (i) BE/ B. Tech in computer science / MCA/ M.
(Computer Science) from a recognised University
(i) Two years experience in electronic data processi
computer programming;
OR
i) Bachelor Degree in Comput
Applications/Computer Science.
i)  Three years experience of electronic d
processing/ computer programming;
9. | Whether age and educationalot Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
10. | Period of probation, if ar 2 Years for direct recruitmer
11. | Method of recruitment whether [by00% direct recruitment
direct recruitment or by promotion or
by deputation transfer & percentage|of
vacancies to be filed by varioys
methods
12 | In case of recruitment by promotigniNot Applicable
deputation, grades from  whigh
promotion/ deputation to be made
13 | If a  departmental PromotignAs per NCERT regulation
Committee exists, what is the
composition?

* Computer Operator G@ris renamed as Assistant Programmer
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ssions

S.N | Details of Pos Recruitment Rul

1. | Name Of Post Data Entry Operator

2. | No. of Post Eight (08)

3. | Classification Group ‘'C’

4. | Scale of Pay 5200-20,200+Grade Pay 2800 PB-|

5. | Whether Selection Post or Non-selectiddon-Selection
Pos

6. | Whether benefits of added years of seryibmt Applicable
admissible under Rule 30 of the Central
Civil Services (Pension) Rules, 1972.

7. | Age limit for direct recruits Not exceeding Y&ars

8. | Educational and other qualification requiregl Degree from recognized university.
for direct recruits ii) Should possess a speed of not less than 8000 key depreg

er hour.
(The tha Entry Work will be judged by conducting a spsd on
the Computer by the Council)

9. | Whether age and educational qualificatipnage : No
prescribed for direct recruits will apply {nEducational Qualification : No
the case of promotees

10. | Period of probation, if ar Not Applicable

11. | Method of recruitment, whether by direct 1. 75% direct recruitment
recruitment or by promotion or by 2. 25% by promotion
deputation and percentage of the posts tp be
filled by various methods.

12. | In case of recruitment by promotigrd5% by promotion through Limited Departmental Examinatiomnf
deputation, grades from which promotigrmongst the council employees having 8 years regular servite
deputation to be made Grade Pay of Rs. 1900/- failing which deputation/ direatuigment.

13.

If a departmental Promotion CommitWeAs per NCERT Regulation

exists, what is the composition?
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Store Cadre

Sl. | Details of the post RecruitmenfRilke

1. | Name Of Post Senior Store Officer

2. | No. of Post One (01)

3. | Classification Group ‘A’ (Gazetted)

4. | Scale of Pay 15600-39100 Grade Pay 6600 PB-3

5. | Whether Selection Post or N | Non- Selection
selection Post

6. | Whether benefits of added years|dfiot Applicable
service admissible under Rule 30 |of
the Central Civil Services (Pension)

Rules, 1972.

7. | Age limit for direct recruit 1. Not exceeding 40 yea

8. | Educational and other qualificatii| Essential
required for direct recruits 1. Degree from any recognized University

2. 7 years experience of procurement/ Inspection /Maintenaiestody
/Accounting of Stores and verification of Stores out of whitheast 5 years
should be in supervisory capacity in a well establishedstorganization ir
Govt./Semi-Govt./ Industry/ Private Organization

3. Working Knowledge of computer

Desirable:

1. Certificate/Diploma in Purchasing, Store
Keeping and Stock Control

9. | Whether age and educationahge No
qualifications prescribed for direct
recruits will apply in the case afEducational Qualification : Yes
promotees

10. | Period of probation, if any 2 Years for direct recruittae

11. | Method of recruitment whether byL00% by promotion
direct recruitment or by promotion
or by deputation transfer &
percentage of vacancies to be filled
by various methods.

12 | In case of recruitment k| 100% by promotion from amongst the Stores Officers havincears regula
promotion/ deputation, grades fropservice in the Grade Pay of Rs.4600/- failing which by tEmn/direct
which promotion/ deputation to berecruitment.
made

13 | If a departmental PromotignAs per NCERT Regulation
Committee exists, what is the

composition?
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Details of the post Recruitment Rule

Name O Pos Store Officer

No. of Post Five (05)

Classificatiol Group ‘B’ ( Gazettec

Scale of Pay 9300-34800+ Grade Pay 4600 PB-2

SUESIMISIT ;]

Whether Selection Post or NgnNon- Selection
selection Post

o

Whether benefits of added yeandot Applicable
of service admissible under
Rule 30 of the Central Civil
Services (Pension) Rules, 1972.

Age limit for direct recruits 1.Not exceeding 30 years,

Educational and otherEssential:

qualification required for diregt 1. Degree from any recognized University

recruits 2. 5 years experience of procurement/Inspec
Maintenance/Custody/Accounting of Stores and \a&ifon of
Stores out of which at least 3 years should beuipessisory
capacity in a well established stores organization|ndustry/
Private Organization/Govt./ Semi Govt.-

3. Working Knowledge of computer

Desirable:

1. Certificate/Diploma in Purchasing, Store Keepiagd Stock
Control

Whether age and educationahge : No

qualifications  prescribed fgrEducational Qualification : No
direct recruits will apply in the
case of promotees

10.

Period of probation, if any 2 Years for direstruitments

11.

Method of recruitment whether 1. 25% by direct recruitment
by direct recruitment or by
promotion or by deputation
transfer & percentage of
vacancies to be filled by various
methods.

2. 75% by promotion

12.

In case of recrgitment hy75% by promotion on the basis of seniority, subject to rejection
promotion/ deputation, gradeshe unfit from amongst the Assistant Store Offisaving not less tha
from . which promotiony g years of regular service as Assistant Store &ffim the Pay Band
deputation to be made : . .

Il Rs93200-34800 with GP Rs. 4200failing which by
deputation/direct Recruitment

13.

If a departmental Promotigms per NCERT’s Regulation
Committee exists, what is the

composition?
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Whether Selection Post or NonNon-Selection

selection Post

Sl. | Details of the post Recruitment Rule

1. | Name Of Post Assistant Store Officer

2. No. of Post 12

3. | Classification Group ‘B’ (Non Gazetted)

4. | Scale of Pay 9300-34800+ Grade Pay 4200 PB-2
5.

o

Whether benefits of added yeandot Applicable

of service admissible under
Rule 30 of the Central Civil
Services (Pension) Rules, 197

Y

Age limit for direct recruits

1.Not Exceeding 30 years,

Educational and otherEssential:

qualification required for diregt 1. Degree from any recognized University

5 years experience
Maintenance/Custody/Accounting of Stores and \&ifon of
Stores in a well established stores organizatiofGavt./ Semi-
Govt./ Industry/ Private Organization

3. Working Knowledge of computer

Desirable:

1. Certificate/Diploma in Purchasing, Store Keepamgl Stock Control

recruits

2.

of procurement/Inspec

tion

Whether age and educationalhge
qualifications prescribed fdr Educational Qualification:

direct recruits will apply in the
case of promotees

No

No

10.

Period of probation, if any

2 Years for direstruitments

11.

Method of recruitment whether
by direct recruitment or by
promotion or by deputation
transfer & percentage of
vacancies to be filled by various
methods.

100% by promotion

12

In case of recruitment RyBy promotionon the basis of seniority, subject to rejectionhef unfit
promotion/ deputation, grade$rom amongst the Store Keeper Gr-I having not lbss 6 years o
regular service as Store Keeper Gr-I
with GP Rs2800ailing which by deputation/direct recruitment.

from which promotion
deputation to be made

in the ParydB-1 Rs. 5200-2020

13

If a departmental PromotigrAs per NCERT's Regulation

Committee exists, what is the
composition?

(&)
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Sl. | Details of the Recruitment Rul

1. | Name Of Post Store Keeper Grade-I

2. | No. of Post 21

3. | Classification Group ‘'C’

4. | Scale of Pay 520820200 Grade Pay 28@®BH

5. | Whether Selection Post pNon- Selection
Non-selection Po:

6. | Whether benefits of addedNot Applicable
years of service
admissible under Rule 30
of the Central Civil
Services (Pension) Rules,

1972.

7. | Age limit for direct 1. Not Exceeding 27 years,
recruits

8. | Educational and otherEssential:
qualification required for 1. Degree from any recognized University
direct recruits 2. 5 years experience of procurement / Inspection Magrice

/Custody /Accounting of Stores and verificatiorStéres in a wel
established stores organization in Govt./ Semi-Govhdustry/
Private Organization

3. Knowledge of Computer

Desirable:

1. Certificate/Diploma in Purchasing, Store Keepamgl Stock

Control

9. | Whether age and Age: No
educational qualifications Educational Qualification: No
prescribed for direct
recruits will apply in the
case of promott

10. | Period of probation, if any 2 Years for direstruitments

11. | Method of recruitment25% by direct recruitmen
whether by direc
recruitment ~ or by 75% by promotion
promotion or by
deputation transfer &
percentage of vacancies|to
be filed by varioug
methods.

12 | In case of recruitment Qy75% by promotiomon the basis of seniority, subject to rejection of
promotion/  deputation, the unfit from amongst the Store Keeper Gr-1l hgunot less than
grades  from  which 5 years of regular service as Store Keeper Gmlthe Pay Band —
promotion/ deputation to Rs. 5200-20200 with GP Rs24t¥iling which by deputation/direc
be made recruitment.

13 | If a departmentgl As per NCERT Regulation
Promotion Committee
exists, what is the

composition?

-61-



Sl. | Details of the post Recruitment Rule
1. | Name Of Post Store Keeper Grade-ll
2. | No. of Post 32
3. | Classification Group ‘'C’
4. | Scale of Pay 5200-20200 Grade Pay 2400 PB-I
5. | Whether Selection Post or NonNot Applicable
selection Post
6. | Whether benefits of added years| ®fot Applicable
service admissible under Rule 30|of
the Central Civil Services (Pension)
Rules, 1972.
7. | Age limit for direct recruits Not Exceeding 2&ays,
8. | Educational and other qualificatiorEssential:
required for direct recruits 1. Degree from any recognized University
2. 3 years experience of procurement/ Inspection
Maintenance/Custody/ Accounting of Stores and verificatio
of Stores in a well established stores organization in .Gpvt
Semi-Gowvt./ Industry/ Private Organization
3. Working Knowledge of Computer
Desiraliée:
1. Certificate/Diploma in Purchasing, Store Keeping and
Stock Control
9. | Whether age and educationahge : No
gualifications prescribed for directEducational Qualification: No
recruits will apply in the case of
promotes
10. | Periodof probation, if an 2 Years for direct recruitmet
11. | Method of recruitment whether by 1. 50% by direct recruitment
direct recruitment or by promotion
or by deputation transfer & 2. 50% by promotion
percentage of vacancies to be filled
by various method
12 | In case of recruitment hy 50% by promotion through limited departmental
promotion/ deputation, grades from examination from amongst Council employees haying
which promotion/ deputation to he 8 years regular service in the Grade Pay of Rs0/2190
made failing which by deputation/direct recruitment.
13 | If a departmental PromotignAs per NCERT Regulation
Committee exists, what is the
composition
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Library and Document Division (LDD)

S.No. | Details of Post Recruitment Rul
1. Name Of Post Professional Assistant
2. No. of Post 27
3. Classification Group’ B'(Non Gazetted)
4, Scale of Pa 930(-34800 Grade Pay Rs.42- PB-2
5. Whether Selection Post or N- | Non-Selection
selection Post
6. Whether benefits of added years |dflot Applicable
service admissible under Rule 30 |of
the Central Civil Services (Pensioh)
Rules, 1972.
7. Age limit for direct recruit 1. Not Exceeding 30 yeal
8. Educational and other qualificatiorEssential:
required for direct recruits i) M. Lib. Sc./MLISc. Or equivalent with 50% mark®OR
Master's Degree in Arts/Science/Commerce or any atlismipline with
50% Marks and B.Lib Sc. / B.L.I. Sc. With 50% marks
Desirable:
1. 3 years experience in the field of Library & informatimence..
2. Knowledge of library software.
3. One year course in computer with knowledge of Word,eEzrad
power point
9. Whether age and educatiot| Age (¢
qualifications prescribed for direct
recruits will apply in the case of Educational Qualification: Yes
promotees
10. Period of probation, if any 2 years for direct recruitment.
11. Method of recruitment, whether || i) 50% by direct recruitmnt
direct recruitment or by promotion or
by deputation and percentage of thi& 50% by promotion
posts to be filled by various methods
12. In  case of recruitment By50% by promotion from amongst Semi Professional Assistanting 6
promotion/deputation, grades fronyears regular service in the Grade Pay of Rs. 2800ikdgaivhich by
which promotion/deputation to bedeputation/ direct recruitment
made
13. If a departmental Promotic| As per NCERT Regulatic
Committee exists, what is the

composition?
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ord,

f

Sl. | Details of the post Recruitment Rule
1. Name Of Post Semi Professional Assistant
2. No. of Post 18
3. | Classificatiot Group ‘C'
4, Scale of Pay 5200-20200 Grade Pay Rs.2800 PB-I
5. Whether Selection Post or NonNon- Selection
selection Post
6. Whether benefits of addedNot Applicable
years of service admissible
under Rule 30 of the Central
Civil Services (Pension) Rules,
1972
7. Age limit for direct recruits Not Exceeding ¢&ars,
8. Educational and otherEssential
qualification required for diregt i) Graduate in Arts/Science/ Commerce or any o
recruits discipline or any other higher qualification wifi9%
marks
i)  B. Lib. Sc./B.L.l. Sc. With 50% marks
Desirable
1. 4 years experience in the field of library & infaation
science.
2. Knowledge of library software.
3. One year course in computer with knowledge of W
Excel and Power point
9. | Whether age and educationafhge No
qualifications prescribed far
direct recruits will apply in the Educational Qualification : No
case of promotees
10. | Period of probation, if any 2 years for dinestruits.
11. Method of recruitment, whether 1. 75% by direct recruitment
by direct recruitment or by
promotion or by deputation and 2. 25% by promotion
percentage of the posts to pe
filled by various method
12. | In case of recruitment By25% by promotion from amongst Library Attendantingvl3 yearg
promotion/ deputation, gradesegular service in the Grade Pay of Rs.1900/- rfgilivhich by
from which | deputation / direct recruitment. Library Attendanist having
promotion/deputation to bequalification required for Direct Recruitment wilbve to undergc
made training programme/ skill development programme obe
promotion.
13. | If a departmental PromotigrAs per NCERT Regulation

Committee exists, what is th

e

composition?
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S.No. | Detailsof Post Recruitment Rule
1. Name Of Po: Library Attendan
2. No. of Post 08
3. Classification Group’ ‘'C’
4. Scale of Pay 5200-20200 Grade Pay Rs.1900/- PB-1
5. Whether Selection Post oMot Applicable
Non-selection Post
6. Whether benefits of addedNot Applicable
years of service admissible
under Rule 30 of the Central
Civil Services (Pension
Rules, 1972.
7. Age limit for direct recruit | Not Exceeding 27 yea
8. Educational and  oth¢| 1. Passed SeniSecondary or equivalent examination conducted by State |
qualification  required for of Education/University/Govt. recognised institution.
direct recruits 2. Certificate/Diploma in Library Science /Library and Infation Science
from a recognised Institution.
Desirable:
i) 2 years experience in the field of library and infation science knowledge of
library software.
i) six month Computer course from a recognised institution.
9. Whether age an| Not Applicable
educational  qualifications
prescribed for direct recruits
will apply in the case o
promotes
10. Period of probation, if ar 2 years for direct recruitme
11. Method of recruitment| 100% by Direct Recruitmen
whether by direct
recruitment or by promotion
or by deputation and
percentage of the posts to pe
filled by various methods.
12. In case of recruitment RyNot Applicable
promotion/ deputation
grades from which
promotion/ deputation to bg
made
13. If a departmental Promotic| As per NCERT regulatio

Committee exists, what is
the composition?

*Sr. Library Attendant renamed as Library Attendant
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Details of the post

Recruitment Rule

Name Of Post

Junior Library Attendant

No. of Post

Three 03

Classification

MTS

Scale of Pay

5200-20200 Grade Pay Rs. 1800 PB-I

SHUEISINIT ;]

Whether Selection Post or No
selection Post

nNot Applicable

o

Whether benefits of added yeandot Applicable

of service admissible undé
Rule 30 of the Central Civ
Services (Pension) Rules, 197

Br
I

o

Age limit for direct recruits

Not Exceeding 2&ays,

Educational and othg
gualification required for dired
recruits

prEssential:
t1. 10+2 pass
2. 2 years experience of working in a Govt. Organization
3. Knowledge of Computer Operation
Desirable : Candidate having certificate in Library Sagesicall be given
preference for one post meant for library

Whether age and educationaige: No

gualifications prescribed fg

direct recruits will apply in the

case of promotees

rEducational Qualification: No

nY

10.

Period of probation, if any

2 years for direstruitment

11.

Method of recruitment wheth
by direct recruitment or b
promotion or by deputatio
transfer & percentage
vacancies to be filled by variol
methods

pr100% direct recruitment
y

n
f
s

12

In case of recruitment U
promotion/ deputation, gradé
from which promotion
deputation to be made

yNot Applicable
bS

13

If a departmental Promotid
Committee exists, what is th

rmMNot Applicable
e

composition?

* Jr. Library Attendant to be upgraded to Grade &fd91900/-and merged with Sr. Library Attendant to
be renamed as Library tstieladant
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DRIVER

Sr. No. Particulars Recruitment Rule
1. Name of Posts Driver
2. No. of Posts 32
3. Classification Central Civil Service Group 'C' (non-Gazetted)
4. | Scale of Pay PB-3 Rs. 520620200 + GP Rs. 1900 PB-
5. | Whether Selection post or non selection PNstt applicable
6. Whether benefit of added years of serviceNo
admissible under 30 of CCS (Pension
Rules). 1972
7. | Age limit for direct recruits (i) Not exceeding 27 years
8. Educational and other qualifications 1. 12" standarcasss.
required for direct recruits 2.Possession of valid driving licence for motor cars.
3. Experience of driving motor car at least three years.
Desirable
1. Knowledge of motor mechanism.
9. | Whether age and educational qualificationslA
for direct recruits will apply to promotees
1@. Period of probation, if any 2 Years for direct recruitment
11 | Method of recruitment whether by dire 100% by direct recruitme
recruitment or by promotion or by
deputation transfer & percentage of
vacancies to be filled by various methods
12. | In case of recruitment by NA
promotion/deputation/transfer grade which
promotion/deputation/transfer to be made
13 |If a DPC exists, what is the composit

Not Applicable
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