No.7(39)-E.III/79

Government of India

Ministry of Finance
(Department of Expenditure)

' New Delni, the 19th July, 1980

OFFICE MEMORANDUM

Subject:- Introduction of incentives among
Certral Government employees for
promoting the small family normsSe.

The undersigrec is directed to refer to this
Minictry!s 0.¥. of even rumber dated the 4th Dacember,
1972 on the shove cubliect and to say tnat for implement-
ation of the orders sontained therzin, the followling
points are clarified:-

Eoints Clarification
1.How is the special inere= The rate of special
ment to be regulated increment to be given in
when an cfficial qualifi- +he form of perscnal pay
es for it while servir 3 would be determined with
outside the cadre on reference to enployee’s
deputation/foreign service parent grade only whether
or transfzr ? Whether it he draws his grade pay
would be admissible OVer plus deputation allowance
and above thne TNBR' or pay in the scale of
benefits. the deputation post, No

deputation allowance
' would be ai&missible on
the personal pay.

The special lncre-
ment will be adnissible
in addition to 'H=R!
beneiits

2 . Whether the special incre= The employee would ~ontin-—

ment wouid contirusz to be ue to draw the spaclal

drawn at the s3me quanium irerenent at the s-—aue.

even on reversion from a cuantum on his reversion

deputation pogt or Ch from e deputation post,

reversion from a higher . or on reversion from a

officiating appointment? higher official appoint-
mente

3, Whether the personal pay  The special increment to
“would be taken into . ccolint be granted in the shape

for fixation of pay on of personal is not
promotion and if so, what = to be taken into account
is the significance of the for fixation of pay on
expression that personal promotion. The idea is

pay is not to/be absorbed that the berefit of
j Contds~
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in future increases in
pay in the same post or on
promotion to higher f PO3Te

L ,Whether the personal pay
would be with held where
an official qualifies

for it while he is hesld
up at 1‘h\, stage of effi-

ciency bar or when he is
reduced to a lowszr etage
of the samne time scale

or reduced to a lower
service, gradec, pnst or
time-scale.,

5«Whether person pay
would b2 allowcL 1<9
employee quu+1f1es )
it during the period when
he is placed under suspen-
sion? If he h:d already
qualified for it before

e was placed uader
suspension, .whether the
personal pay will be
taken into account in
cocmputation of subsistance
allowance. §

the

6.How is the personal pay
to be regulated when an
official qualifies for

it during regular leave
with or without allowances”
Will it be taken in to
account in the computation

f
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personal pay should conti-

nue-to be mvailabls to him

at the same rate even after
his promotior.

The benefit of speclial
increment wculd be allow-
ed even if the emplcyee
is held up &t The
Efficiency Bar stzge of
his time scale. Since
the .benerit is To =2
allowed in the shape of
perscnal pay, the grant
of the same should not
amount to the crossing
the employee

Once the employee gets the
benefit of special incre-
ment at a pesrticular rate,
he would continue to draw
the same even if he 1s
reducec to a lowere stage
in his time scale of pay
or reduced to alower
service, grade, post, by
way of penalty under CCS

( C.C&A) Rules, 1C65.

During suspensior.
Govts servant d
subsistance all
There would, T
bz no quﬂ’u;
him the benel
increment i
entitled T :
is placed ) ‘ndsf‘suspansicn.
iowever, ii L2 '
for the benefit
is placed under
the personal pay would be
taken into Acco n+ in the
computation of sub sistance
allowanze. ‘

SLupenblon,

During :egular leave, the
Govte.
arys - Thcreforc, he would
not be given the benefit

of 5peclal increment -during
the .eave period. dowever,
if he qualifies for the

Cortds~

gervant draws leave sal-



#f leave salary Jf he
gualifies for it beforc
he vproceecds on regular

leave.

7 JWhether the personal
pay would ‘be admizsible
during the period zi. . .
enployee. is deputed for
traininge

8.Whether the personal
pay would be aiioved _
cver and above the othen
cash incentives given?

9.Whether the monetary
;benefit of ‘the special
dncrement will be' given

penefit berfore he proceeds

“ton lezve; the £pecial incre-

ment would be tiken inte
account in the computation of
Jleave salary.

Tf a training for which

4 Govt. servant ls deputed

98 in public interest and

he gets the DAY znd
allowonces of ithe PCuT

from which he 15 sznt on
tpaining, the benefit of

w2
] 2 iy n £ 5 =
personal DEY would be

a@miasihle-.

The personal pP3v would

be admisgible and
above thie cther cash

incentive.

‘For -administrative con-

Aafenience, the benefit

effeot. to frem ihe. fIpst. ..

day of the calender monsh
de i of ‘nermalk

or.-rom *the*

gterilisations

£
.

10.¥hether the benefit of
personal pay can be drawn
by both husband jand wife
ko are Govis employeen'
iri case the sterilicsation
operaticn 18 uncergone.
by either of Them or
both of thells:

14.Who is to sanction the

. personal pay?

12 .Whether the benefit of
special increment would

be admissible to those |
'Govt..ﬁmployees.Who.haVe\

shotld be allowed “from
the. 1st of the month
following the date: of
sterilisation.

L iThepersonal pay can be

Jdrayn by either

‘hiisband o

Grye
Th _n'fj_ f e

LLi and

Thi bm

" ‘dpepe is no objection fo

i iinen "eQ “Lhe
ChODSE

The personal

+he choice heing left o
L e e
clg T Rl )
e Aighext ol sihe
“two inerenents available
6o then-

-

pay can ‘be
‘ganctioned by ltae head

of the pfiice. by L8cue

of.a sultable nffice

ofdar after satislying
himeslf that the condiwions
prescribed in this Ministry's
0.M of even nunoer deted

Sl 2. 7Y are satisfied.

No. 4 family censisting
of two.or three children
has been taken to be &n

- ideal family -and there-
.fore the benefit of

onnt.nn.i{v/_




1
,1
12. Railway Board, New Delhi.

s
one child or more than special increment for
+hree children and &re undergoing‘stcrilisation
within the reproductive operation would not he
g pie i group ¢ il they under- admigsible to thoze GOV
£o sterilisation operation? servants who have ons

: : child or more than three
“children irrespective of
their being within the
reproductive age groub.

13, Whether & Govi. gervant No.- Thie orders .Gt

who had, undergone & inthis Ministry'
steriligation operatlon of even r date
prior to the tdate ot : Lo 275 -k fiect fr
Yesue of this liinistry's the date cf ispue L€
0.M. of even number datsd b S I

Lol 2« T, pan e granted ek

~the benefidt. of spegial

increment. ' :

s g
RN (RAC.Puri)
Under Secretary to the Govi. of India.
To -
A1l Ministries/Departments of Government of
India - ekes ag per gtandard distribution 1ist.
No.7(39)E.111/79, Dated the 19%h July:1980
Copy forwarded tos~ {with spare coples as
i Gatiss e e e e standard endors=ment)

14 = CEAG ofi Thd e, New Pelhie:,

2y 0 oP-S-C{ s hicw Belhie T :

7, Election Commisslon, New Delhi.

L, “Rajy Sabhg Sectt-(Admn.Br.), New Delhi.

S {8hri D.D. Bhaghwala, Senior Personncl & Executive

Officer; Lok Zabha Sectte New Delhi.

6. . Suprems Court of India, Mew Delhi.
S, o A1]-Btate Gevtiae and ibnion Territory Admns.
8, - Central VigilanceACommission, Mew Delhl.
e ‘Commissionﬂfor;ﬁchedulad Castes and
~ Scheduled Tribes, New Delhi, B
0. Ministry of Finance (Defence Division) ‘
1. “Shri-Mohinder Singh,nys'Sacy.(AG), Ministry of Defence, ND.



